Tﬁwi‘i- of . W;ésf Giﬁ“’eenwic;h; RI . -
and the
Intemaﬂ:iw al Bmiherhﬁad
' o

| Police _Ofﬁcérs

. LmalNﬁmber 517
| I(L‘ﬁmmct;&greemem- |
for - |

July 1, 2012 to June 30, 2015




Article

it

M

VI

VI

VI

TABLE OF CONTENTS

~ Title

Agrooment

Preamble

Recamtition

Discrimination

U]:&cun Securily |

Union Dues

Time Off for IBPO Busincss
Management Rights

Rules and Regulaﬁﬂns

. Hlealth and Safety

Permanent Statuy & Vacancies
Use of Auxiliary/Reserve Oficers
Seniority

Layolfs

" Promofions

Rank Strueture
Hours af.Wm;k
Subslilutions
].}etecti*;rf:s

Sbhool Resouwrce Offeer

e T R T = . ) Lt m oW e
=

14

10

11

12

12

i2



XI

I

Xi¥

Overtime

Call Back Pay

. LowtPay

Vacations

Sick Leave

Leaves of Absence .

Leave Withowut Pay

Parental Teave

i Mﬂ_itary Leave

Bereavement Leave
Tlacss and Injury
Sularies

Longevity Pay
Clothing Allowance
Holidays

Health Benefits
Medical Covetage
Dental Coverage
Waiver of C.cwemge

Alternate Coverape

Determination of Coverage

Ewmployee Contribution to Health

Benefits

Hiye Care R-_ider

13

13

14

14

15

16
16
16
i6

135

16

17

I8

198

19

20

20

20

20

20

20

21

21



XX

X

AXH

XX

HKNI
KXVII
KXV
i, 9,04
XXXI
XXX

FOCXTL

. Retiremsnts

Grievance Procedure .

" rievance Denied

Timeliness

Procedures

Watver & Represeniation

Disciplinary Proceedings

Fixtra Duty Police Wark &
- Ouiside Employment

Schooling andfor Seminars
Professional Liability Insurance

Personnel Files

Departmenial Bulietin Board

Severability of Frovisions
Alteration of Agreement
Safe Vehicle

Eguipment

. Ingics

Educational Incentive Pay &
 Benefits '

Training Academny Costs

Duration of ﬁgreﬁ:aent

21

22
22

22

22

23

23

23

23

29

26

- 26

24
26
27
27

28

28
29

29



Arrcement

© Pursuant to ﬂ:te Provisions of Chapter 28-9. 2 af the General laW"G of the State of Rhode
Island, entitled “The Policemen's Arbitration Act,” and all araendments therelo, this agreement
is hetween the Town of West Greenwich {Hereinafter referred [o as the “Town™) and
Intemational Brotherhood of Police Officers Local #517 (Hereinafter referred to as Local 517.)

Pr'uamh_le

Both parties agree o abide by the provisions of Chapter 28-9.2 of the General laws of the
State ol Rhode {sland, entitled “The Policemen’s Arbitration Act,” and all amendments thereto.

X This agrecment js subject to 2ll the provisions of said chapter, including those provisions
which prﬂvlde that the Full-Time Police Officers who-are subject o ifs terms, shail have no right
10 an.gagc in any work ;;toppage, slowdown, or strike.

The words “employse™ and “memher" when used in this ag‘reemﬂrrt shall be synonymous
and shall mean all full-time police officers of the Town, excluding the Chief of Police, and shall
te poncler neutial. Also, whenever woids of the masculine gunder are used in this agreement, the
purppse of such use 1s to simplify rather than to exclude, and shall mean the feminine, ot the

"mageuline, or both, s the case may be.
ARTICLET
Recognition

The Town of West Greenwich hershy recognized Local #517, International Brotherhood
of Police Officers, as the exclusive Bargaining Agent for all full-time police officers, excnding
the Chief of Police;, for the purpose of collective bargaining and L,ntermg mf:e agmemc:rts relative
to wages, mj.es of pay, hours and working c:r:sndltmm

The rights of the Town and members af the bargaining unit shall i:u: abserved for orderly
settlement of all questions,

ARTICLE I

Diserimingtion

Scetion 1. The Parties agfuc that there shafl be no discrisnination by sither pa'ﬂf against any
ewmployes for any reason of sex, race, color, creed, or national origin, and further agree to abide
by all State amd Hederal du}cnmmmmn iaws

Section 2. The pgmes tor this ag,rccmcnt will not disctiminate in any way against any member of
the bargaining unil for membership in, or for legitimate wilon activities on behalf of Local #517
ar I non-membership in Local #517. _



. ARTICLE I

Inion Securiﬁ

Seétiﬁu' 1. Union Seswrity: Al members of the West Greennwich Police Department shall have
the right to join or yefrain fom joining Local #517, International Brotherhood of Police Officers.

_ Any member who chooses not to join said Local #517 and who is coverad by the terms
and conditions of this agreement shall, a3 a condition of ernployment, be required to pay Loca? .
#517 an amount equal to the exact perceniage of monthly dues or assessments charged mermbery
of said Lodge’s legal obligutions and responsibilities as the exclusive bargaining agcnx of the

employess covered by this agrecment,

The aforesaid payments sha!I be pﬂ};ﬂﬂl{: ot the Gftesnth {15th} day of each month and
said sums shall in ne case cxeeed the membership dues and assessments péud by those persons
who arc membeys of Loecal #517,

" Tt is further agreed and vndersiood that, as a-cﬂnditiﬁn of coniinued employment, all
members of the West Greenwich Police Department shall, on the 30th day following their
appeintment as a memrber of the West Greenwich Police Departmert, or effective date of this
agreement, whichever 15 sooner, pay the established fees herein referrved to. :

Seetiom 2. Union Dues: The Town of West Greenwich agrees to deduct nnion dues upon
 receipt of awthorization forms Eupplied by Logal #517, md agrees to deduct the ageney service
fees (provided and referred to in Section 2 of this Article) from all membors of the department
who are nol members of Local #517. Dnes, sssessments or fess are to be deducted from the
employees pay checks on a weekly bagis, including fees due by non-members of Local #517.
The Town shall forward such deduclion to Local #517 each month ll::-]lﬁmng the monthly permd

of such deductions.

It is nnderstood that the Town in no way is responsible for the application and/or use of
suchfands, Accordingly, Local #5717 shall indemnify and hold harmaless the Town for any and
all clainas, liabilities, and damages incurred by the Town as 4 result of the T{}W]l s compliance

with this sectiop.

Section 3. Time-Off for International Brotherhood of Police Officers Business: Members of
the bargaining unit, up 1 a maximuwm of oas (1), who are either officers of Local #517.or
mentbers of its bargaining committce shall be allowed time off with pay for official union
tusiness in negotiations and or conferences with the Town administralion conducted during their
“ working hours and without requireiment fo make vp said time, provided, however, that the
foregoing shall not be construed as Himiting the Jocals negotiating committee to one (1) member,
'The Chief of Police may, in kis dlscmtmn, permit up to one (1) additionat member & attend said

mieelings.

Mot wiﬂlstahdmg the fﬂl‘agﬁij_:ng, Loeal #517 agrees to maks reasonable ef_“f{}rt to schedule
negotiations and or conferences with the Town administration during off-duty howrs.




ARTICLEIV ©

Management Riggg

- Seetion 1. Management Rights: The Town of West Greenwich shall, through the Town -
Couneil and Chief of Police, retain the tight to regulate, manage, and operate the West
Greenwich Police Department, provided however, that such regulation, management and
operaiion shall not abridge, or supersede the provisions of this agreement or violate any State o1

Federal Law.

The Local #517 recognizes fliat except as limited, abridged or relinquished by the tems
and provisions of this agreement, all rights lo manage, direct, or supervise the operations of the
Town and the cmployees are vested in the Town. i

A To direct employees in the performance of the duties of their positions,

B, To hire, promole, rangier, assign, and retain émplﬂyees in pbﬂiﬂﬁns within the
bargaining wit and Lo suspend, demote, discharge, or take other disciplinary
action against such emplovess;

C. To maintain the efficiency of the operations enlrusted o it
D. ' To determine the-méi'hods, means and personnel by widch such operation are to be

conducted.

Sectien 2. Rules and Regulations: The Tovwm of West Greenwnch, through the Town Council
and Chief of Police, shall have the right to promulgate rules and regulations, upon adoption, shall
ba piven in writing to every member of the Police Department. Such rules and regulations $11a11
be.adhered to by all members of the Palice Departioent. :

Al members of Local #517, ihrongh its President, shall be permitied to make suggestions
regarding the Departiment’s miles and regulations, Such saggestions shall be submitted in wiiting
to the Chief of Police by the President of the Local, Said suggestions will be given due
consideration, and , if deemed advisable, adopted by the Town. .

ﬁRTICLE L'
Haa]th and Safeiy

Section 1. The Town shall make cvcry rcasonablc effort to provide for the Sﬂfﬁt}’ and health of
the menbers of the bargaining unit during their hours of employment. The Town further agrees
to abide by all State and Federal occupational health and safety laws,



Section 2. The Town agrees to provide af its expense to all members of the bargaiiing unit any
and all health and safpty training as may be required b}r State and Federal Law or as may be

:ieemed necessary by the Chief of Police. .

Si:ﬂtiun 3. Local #517 shall lend its support and encouragement to the practice of salely by its
members. Members of the bargaioing unit shall, through the President of Local #517, notify the
Chief of Police in writing of any conditions which afféct the safety, health, or liability of the
members. of the Town of West Greenwich, The Chief of Police shall make every reasemable
effort t0 take action to correct the deficiency. '

ARTICLE VI
Permanerit Status & Vacancies

Section 1. Pormuinent Status & Vacancies:' All members of the Wesl Greenwich Police

Department shall, upou their appoiniment, be deemed probationary officers, said probatienary
gtufus shall be for one (13 year from fhe date of hire. Date of appointment shall be the date upon
. which the officer successiully gradustes from the Rhode Island Municipal Police Academy, Tn
the event an officer i given a conditional offer of employment and does not need to attend the
police academy to become POST cerlified said officcr’s prﬂball{mal} period will begin the {lajr

hefshe is sworn in as g probationary police officer.

The Town agrees that permansnt vacancies will be filled by regular offfcers or by hiring
permanent personnel. The Towm shall post any such vacancics when it its sole chsﬂl'ﬁtm]l that

such vacancies shall be flied.

Section 21 Use of Auxiliary/Reserve Police Officers: The parties agree that the use of
auxiliary/reserve police efficers angd constables for the Town of West Grecnwich will be

aoverned h}r the fﬂHowmg

1. Auxiliaryfreserve pnlmc officers and constables shall not be assigned to pm‘fﬂrm
undercover or detective duties for the West Greenwich Police Department,

2. Auxiliary/rcserve poiive officers and constables shall not be atfowed (o ride in
Department vehicles nnless accompanted by 4 member of the hargaiining unit.
[Towever, the shill supervisor may assign a departmont vehicle to the
anxiliary/reserve police officer.

3. Awuxiliary/reserve Police Officers and constables shall receive all training as
mandated by law. : .

The Town firther agrees to indemnif y any membet of the bargaining unit for whomr a
civil action is brought against as a resuit of wmy action of an auxiliary/reserve ﬁﬁicer or

coostable.



ARTICLE VII
_ Sentority

. Section 1. Subject to the provisions of this agreement, the permanent members of the West
Greenwich Police Department shall have sentority rights bases on their date of cummlative length
of gervice with the Town computed from the date of emiploveent as a full-lime police officer
and{or date of rank within cach rank. In the €vent that more than one (1) palrolman was sworn in
at the same time, than the person with the highest prade obtained at the Municipal Police
Academy shall be considered sendor, Said semn:mly sha] prevail with regards to layoffs and

vacations,

Section 2, Transfers or assignments to any division or work-shift and specific assignments
within any duty shift regarding beats and patrol arcas shail be made by scnierity.

Scetion 3. Nothing contained in this Article shall be interpreted as precluding a member fiom
rejecting the pogition or henefit af his discretion. Should afl members reject the position the
Chief of Police shali have the right to agsign the member with (he least semiorily to said position.
Further, in the event a mermber of the bar gaining el waives his right o a position or
benefit nnder the provisions of this Article, said watver shall not be eonstrued as a permanent

watver of his %nmrﬂ'}' rights.

Section 4, The Tmam agrees 1o post annually the senionity of all members of the bargaining unit. |
A member shall have the right to question the accurscy of said seniority and any unresolved
issucs under this section shall be adjudicated in accordance with the prievanee procedure.

Seetion 5. Laveffs: In the event it-becomes necessary for the Town to layoff members of the
bargaining unit, those members with the least amonnt of departiment sendority shall be laid off
first, Semioriiy under this section shall be baged solely wpon Jength of employment as a police
officer withou! regard (o a member’s rank or prioy emplovineirt with the Town in some other,
pusmc:n ot departmwent with the Town.

Seniority shall continue to accrue during the layoft perm{i The last laid off member shall
be the first to be rehirad by the Town,

Seetion 6. Seniority and employee stalus will be forfeited in the event of;
(1) Volunbary quit;
{2}  Discharge;

(3} Unauthorized leave of absence of two days or more, unauthorized failure to repart
to work when scheduled to work and/or failure to report to work when a leave of
absence expires. An unauthorized lsave of absence occurs when an officer is
absent without leave {AWOL)." -



ARTICLE VIII
Promotions

Section 1. Promotions: All promnotions above the rank of patrolman shall be made by the Chief
of Police with. the approval of the Town Cowneil, Selection shall be made from the (wo (2} top
vandidates upon completion of process for the first position. After which the list shall be valid
for 2 years from date of posting of the final scores and advancement shall be offered to Officers

in order from Iughﬁst to Jowest score when positions become available. Entire process may be
waived if vacancies are less than or equal to the total mimber of eligible members. Members will

~have 60 days prior to testing for review and study of required materials.

To be eligible for promotions to u higher ralﬂ{, a member must first obtiin the next lowest
rank to the rank being congidered. In the event that no member in the next lowest rank has
raquested consideration the rank shall be offered to fhe next subordinate rank for eligibility.

Al promotions shall be made by examination using the following cvaluation:  Written
exam-30%; Oral Exam--20%; Chief’ s Recommendation—1 5%, Education 10%,; Seniority-—25%;
in accordance with the following schedule: One point for each year of scrvice up to 23 points.

. 1. The written cxam shall be rutually agreed upon by the Town of West Greenwich and
Local 517, The cxam will congist {)f bt not limited to WGPD Policies RT criminal and

RI [rafﬂc laws,

2. The oral examination shali be conducted by a board made up of the following thice (3)
persons: One (1) member of the Town Council, one {1} member of an outside police
_department selected by the Chief of Police, and une (1) member of an outside police
department selected by Local #517,

3. Thc Chiefs recomniendation sha]l be based on hts evaluation and the member s service
recmd

Section 1. Rank Struciure .

Eifective July 1, 2008

Within the West Greenwich Police Depavtmend there shall be at least one (1} Captain or _
Lieutenant, three (3) Sergeants, and one {1} Corporal. The Chicf of Police may assign a Sexgeant
iix order of seniority within raitk to each shift for the purposes of *;upcrvismjr' duties.

Captam and Lieufonant - Al members of the Bargaining unit, with ton (10) years of serviee,
who have obtained the next lowest Rank and who success{ully complete the promotional
process, shall ba eligible for advancement to the next highest rank,

Sergeant - All iembers of the Bargaiming Unit, including Patrolmen und Corporals, with af lsast
five (3) years of service and who successfully complete the promotional process shall be eligible
for advancement to-the Rank of Sérgeant, | _

i



Detective - T he Chief of Police together with the agrccmant of TBPC Local 517 may
femporarily assign a member of Local 517 to a Deteclive position. This position will be offered
ot a senfority basis and fo an Officer with at least S years of service or suceessful completion of
. the RI certified BCI School. This position shall be voluniary and be reviewed every six (6)

months, When member 1 agssigned as & Defeciive, mentber will receive the next highest pajr
grade. The RI BCY School when offered will be by seniority, If senior member declines to -
aitend school the offer will then move to next eligible member.

Corpoml The Rank of Corporal will be & non-compctitive pmm{}ti{mal advancement. The
Patrolman with the most senjority and more than ten (10} years in service shall be appointed to
Corporal, If the Sepjor Patrolman declines the advancement, or is determined ineligiblo by the .
Chief of Police, the next Senior Patrolman who meets the réquirements shall be appointed,

Patrolman - Any member of the Bargaiving vnit who has successfilly completed thé hiring '
ptocess, the Rhode Island Municipal Police Academy {or it’s equivalent), successfully completed
the established probationary period and been appointed as full fime Police Cfficer,

Probativnayy Patrolman - Any newly appointed officer who is serving their twelve (12) month
probationary period which began from their date of appointment, It is nnderstood and sgreed
that no probationary officer may grieve or arbiteate the imposition of diseipiine or hisfher
dischmge from employment with the Town during histher probationary period.

Should an exlended vacancy oceur within the rank strueture due fo a retiveimment, termination,
leave of absence, or sick leave greater than two (2) towrs of duty, the Chief shail temporarily
-assign an eligible member, within thrrt}r (30} days, to the open rank until the vecancy has been
permanently fifled. The Chief may assign ranking offivers to a specific shift for the purpases Df

supervisory duties.’

ARTICLE IX

Hours -:r'f Worle

Scetion 1. Hours: As of Scptember 1, 2008 the regnlar work week for the members of the
Patro] Division shall consist of four (4) tours of {iuj,jr of cight (8) howrs each with two (2) days

off. The tours of duty shall te as foﬂuws

Days: 07:00 hours {0 15:00 hours
Nights:  15:00 hours 1o 23:00 bours
Overnight:  23:00 hewrs {0 07:00 hours

The regular schedule for the Liewtenant/Caplain shall be five {5} and {wo (2) Mﬂnxlajr Hirough
- Iriday 0700 hours to 1500 hours. Hows of work may be altered due to investigations or the
extended absence of the Chief of Pofice or by prior agreement with the Chief.

The tours of duty will be assigned according to senjority imilialing with the most senior
member of the bargaining unit by January 31% of each year. Onoe each shift has been.

1



designated, it will be considered part of the permanent rotation unless o motual switch is agl'sed
upon. If a vacancy occurs due to a retirement, fermination, or leave of absence, a rebid [or shifts
may be offered accﬂrdlng to seniority mmaimg mth the mosi senior member of the hargammg

Tnit.

Shift Differential:. Any member scheduied fo work “Nights,” as defined in this article
shall receive an additional tweniy-five (25) cents per hour. Any member scheduled to work
“Overmight” as defined in this article shall reccive an additional thirty (30) cents per hout.

Section 2. The town agrees that members of the bargaining unit shall not be used us dispatchers.
However, should 4 vacancy ocour on a particidar shift the Town shall make a reasonable effost to
fill said vacancy with a civilian dispaichet, Should the effort be unsuccessful, a member of the
bargaining unit will fill the vacancy in the foilowing manner: 1) offered to a member of the
bargaining unit at an overfime call back basis, If unsuccessfal: 2) when two (2) or more
members of the bargalning unit are working, the junior member of the bargaining unit shall be -
assigned to dispateh (unless a scnior member volunteers to fill the vacancy); 3) ‘When only one-
(1) member is working, the vacancy shill be filled on arnt gyextiome or: call back basis.

' As of July 1, 2007 when a patrol vacancy occurs due o vacation, sick, comp-timne,
personal time or any other leave of absence that shift or ghifls shall be filled by a member of -
IBPO 517 on an overtime call back basis. On nights, avemights and Saturday/Sunday days thers .

shall be two (2} members of IBPC local 517 assigned to patrol.

The day shift Monday-Friday 0700-1500 hours shall have (1} 1BPO 517 patrol meniber
assigned when the Chicf of Police and or the LI/Capt. report for duty. I both the Chief of Police
and the Lt/Capt arc ont leaving only one member of the Patrol on duty then the open. shift shall
be offered 10 a member of IBPO 517 on an overtime call back basis.

The Town agrees that members of IBPO 517 shall not be used as animal control oflicers
and will not be called upon to handle rouline animal contrel calls for service, However, should 2
situation oceur on a partictiar shilt the town shall make every reasonable effort fo call back the
civilian ACO. Should the effort be unsuceessful, a member of IBPO 517 muy be ﬂﬁcred to fill
'mc.h shift at an overtime call b:u::k Basis by the Chicf or'his demgnee

' _Section 3. Substitutions: Mombers of the West Gresnwich Police Department shall be -
permitted to conduct a nuitual shifl with ancther officer subjcet to review and approval by the
Chief of Police. Mutnal switches shall not be compurted for gvertime purpose, A mutua! switch

should not E:KCE:EC[ eight (8) ]:Luurs per tour,

Section 4: Defectives: Any membess of the Bargaining Unit Assigned to a Deteciive Position
shall work. five (5) sight bour days with two (2) days off, Monday flru Friday, with weckends
and holidays off, [Howrs of work shall be from 7:00 am to 3:00 pm, unless special ass;gnmen!s

rﬂqu_u'c a cchange of hours.

&ectm‘n 5; School Resotivee Giﬁﬂcr* The School Resource Officer(sy, SRO, ure assigned on
the basis of the Federally Funded COPS in School grant, The (own may elect fo maintain the

17



SRO program, or any portion there of, at their own expense if a Federal Grant is not in place,
The SRO will report to the Chief or his desighee and work five (35) eight hour days with two (2}
" days off, Monday thru Friday, with weekends and holidays off.. Hours of work shall be 7:00am
to 3:00pm, unless special assignments require a change of hours. No substitutions or
replacements for lack of availability, i.e, vacation, [liness will be part of this program. The SRO
shall maintain visibility within the school and wear clothing designated by the Chief of Police.

Section 6: Swing Shift: In addition to the current tours of duty the chicf may implement a
swing shift which will consist of one officer working from 7 p.m. fo 3 a.m., ot with the prior
agreement of IBPQ, Local 517 another shift woiking four {4) tows of eight (8} hours euch with. .
two (2} days off. I implemented it ‘Wlll be offered to the menybers of the bargaining unit based

Ol SENIOTILY,

ARTICLE X

Scetion 1. Overtime; Any employee covergd by this egreement, who is required fo work

_beyond his normat work shift shall be compensated at the rate of tire-and-one-halfl (1.5) their
regular hourly rate of pay for each hour worked, Any time worked in any hour in éxcess of
fifteen {15) minules shail be compensated to the next one-half {1/2) hour, -

Notwithstandimg any provision of Article X, compensation for cvertime, compensatory

time and callback; fo include, but not limited to open shifis cieated by termination, retirement or

injured on duty, shall be paid strictly in accordance with the Fair Labor Standardy Act, provided

however, employees will be paid time and one-half their normal hr:nurly rate for hours worked for

vac&tmﬂ replacement or when ordered back to Work

The employee, at his discretion, may choose to be compensaled with compensalory time rather
than overlime pay. Compensatory time shall be compuied at a rate of time-and-one-half (1.5} for
each hour worked, The chief of police shall keep records of cach member’s compensatory time
for use by the employee at a later date or payment to the cmploym upon leaving employment
with the police department. .The total hours an enwployee hired prior to July 1, 2012 can earn, use
or carryover o the next calendar yoar sball not exc:eed one hundred-twenty ﬂigh[ {128).

Employees hired aftar July 1, 2012 shaﬂ not be entitled to carn mmpcnsatnr}r time durmg their
probution period,

The tetal hours an employee hired after to July 1, 2012 can earn, usc or carryover into the next
catendar yeai shall not exceed sixty-four {64), aﬂm they have cﬁmpleted their probationary
period.

Seetion 2, Call Back Pay: Any employee covered by this agreement who is called back to duty
shall e paid on the basis of a four {4) hour mmimum at the rate of timé-and-one-half {1.5) their

regralar hourly rate of ¢ pa‘f for cach howr worked.
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Call back shall be defined as any time for which an employes is reque*sted to return 10
duty after having left the work place upon completion of an assighied shift ot is rl.,quested 9
retuin to duty on a rcgular scheduled day off or other authorized leav .

Section 3, Court PaI Any of-duty officer whe is r@qu:red to appeat in any court as 4 witness _
ghall be compensated on the basis of a [our (4) howr minimum at a rate of time-and-one ha]f ( 1.5)

their rcguiar hﬁurl}r rate of pay fur each hour worked
| ARTICLE X1
Vacations

Section 1. Asof Tuly 1, 2067 members of the bargaining umit shall be E:ntltled to the fcrlluwmg
vacation schedule I::ascd on the calendar vear!

Bniitlement _

Yenrs of Sgrvice
a) (months t¢ 6 months  none
by 6Gmonths to 1 year ) ' 4 Diays
¢) Lyear te 3 years ' 12 Days

14 Days with 1 day added
Tor each additional year
up to 24 days

30 Days

d} 3 years to 1Y years

g) 20 years or move

Section 2. Members of the bargaining unit may carmy no mere than 10 Days from one calendar
vear to the next, provided however said employee was not prevented from taking those days in
. excess of the 10 days at which tioe the cxcess may also be carried over, Should two (2)
employees or more request the same vacation period, the employee with the greatest seniority
wil have the first choice. : :

Scefion 3. Whenever the ﬂmplmment of a member of the bargaining unit is terminaled by
refirement, layo(l, resignation, removal from officer for J'LlSl' gause, or death, without his h&vmg
been pranted the vacation to which he is enitled, he, or in the case of death his beneficiary, shail
be entitied af the time of fermination of employment payment of an amouni cquaj to the daily
rate of pay of such vacation actumulation, -

Section 4. Members WL:-lkmg 5/2 schedule will be {ssued 4 houry Df cﬂmp tirne par mcn‘rh and 2
hours of vacation thne for each vacation day awarded. _



ARTICLE XTi
Sick Leave -

Section 1. Sick leave with full pey shail he mmpu&d at the rate of che and one-sixtesnth (1.16y
days per month for all members of the bargaining unit. Such annnal sick leave of ene fourtesn
(14} Days with pay per year shall be comulative to one-hundred and nine {109) days.

Scetion 2, Whenever the employinent of a member of the bargaining unit is terminaied by
retivermnent, layeff, resignation, removai from office for Just cause, or death, without his having
been granted the sick leave to which he is entitled, be, or in the-case of death his beneficiary,
shall be entitled at the time of termination of employment payment of an arnount equal to the
daily rate of pay of such sick leave accumulation.

Section 3. Sick {eave for members of the bargammg unit shall be granted in:rr the following
defined reasons: _

Al Personal illness or physical incapacity to such cxtent as to be rendered thereby
- unable to perform hiz present position;

B, - Enforced quarantine when established and declared by the Department of Health
or otber competent avthority for such period guarantined.

Section 4. Whencver a memboer of the bargaining unit is on sick leave he shall be confined to his
~ home during the period of the member’s normal working hours. Should it become necessary for
said member o leave his home, he shall call the police slation and make noti Hcatmn that he must

leave lis home

The Chief of Folice may require a physician’s ceriificate whenever a meraber of the
bargaining unit is on sick leave for more than threc (3} conseentive working days.

Sectien 5. As of July 1, 2012 Mewmbers of the Bargaining unit shall receive $850 in
compensation if they do not use any sick time, payable on or before January 31, for the

preceding vear.,

Section 6. MMembers of the Bargaining unif may elect to scll unused sick days back to the town
at an amount equal to the daily rate of pay, provided, that it does not exceed nine (9) days per
year and payable on or before Jammary 31, Members of the bargaming unil hired afler Tuly 1,
2012 may elect to sell nnused sick hours back 10 the town al an amouni equal to sixly percent
(60%%) of the hourly rate of pay, provided fhat il does not exceed fifty-six hours per year and
payable on or before Jamary 31, The member must nutli'y the Chief of Police tx witling by

Decembear 31, for Lhe Gu:mmt year,
Seetion 7. In circumstances in which an employee’s legal spouse, child, parent, or domestic

 partner {whether or not said spouse, child, parent or domestic partner reside in the household) is -
il], the employee may be granted sick leave; not to exceed 5 days in a calendar vear, i€ (1)
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attendance upon suid employee’s spouse, child, pﬁrecnt, or domestic partaer is medically
nceessary; and (2} said employes is unable to make other arrangements.

ARTICLE X1
Leaves of Absence

Section I. Leave Without Pay: The Chief of PGHGBI may, with Tovin Council cotcurrence,
grant leave wilhout pay for r::xtcnuatmg circumstances {0 4 member of the bargaining unit-not to

exceed six (6} months.

Scetion 2. Parental Leave: Parental leave shall be granted in compliance with all State and
Federal laws regarding such leaves. A member of the barpaining unit shall be allowed to ulilize
his accunmlated vacation tims, compensafory e, an/or sick leave during such lcaw:. '

Section 3. Military Leave: Military leave shall be gr-antecl in compliance with ail State and
Federal laws regurding such leaves

Section 4, R::rcavment Leave: A member of the bargaining vnit may be absent for three (3)
working dayy without loss of pay in the event of the derth of a mother, step-mother, father, step-
futher, wile, child, brother, sister, prandmother, g,landfathm mﬂthf:r-m-law father-in-law, or
other member of the Tmmediate hnusahnld

In the event of the death of any other relative a member may be absent for one (1)
- warking day without loss of pay,

With the Chief's approvel, a member may extend his or her bereavenient leave beyond
the time periods provided in thiz Section, and ali such additional bereavement leave shall be

charged (o the member's vacation leave,

Secﬁnn 5. A member’s seniority shall continue to accurmnulate duiing all authorized Jeave
pericds and the member’s job shall be guaranteed upon refurn.

_ ARTILLE Xt

Tlocss/Infary--Line of Duaty

Sectiom 1. The Tuwn agrees [o abide by all applicable state and I'aderal Faws with regard t(J
illness andfor i m]ur}f i the itme of duty, . .

Whenever & member suffers an iliness or injury in the performance of his duties as a
police officer or while performing any duty which is considered part-of his employment shall, ay
soon as practicable, report said illness or injury to the Chief of Police in writing stafing the facts
related o the incident and the nature of the disability.
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The Town further agrees that cnes & member of the bargaining unit reports for work, he
is actoally on duty and shall be coveted under this article until his tour of duty is completed.

Al medical expenses associated with the treatment and recovery of said iliness or injury
shall be borne entively by the Town. Said members shall have the dghi to be ireated by the
phj-’SlGl&ll and/or hospital of his choice. Further the Town agrees to pay ali expenses as set. foxth
in 45-19-1 of the General laws of Rhode Island, as amended, within ninety (90) days of thf: date

of billing,

Section 2. The Town shall have the right to have the member examined by a physician of its
choice. In the event the Town’s physician advises the Chiel in wiiting thal in his opition the -
member of the bargaining unit, who is on “Injured on Duty Status”, is abls to relum fo work,
then said member shall be entitled to be examined by his private physician within a reasonable
period of time (e.g, 30 days). 1fthe opinion of the member's physician is in conflict with the
‘I'own’s Physician, the member shall be required to be examined at the Rhode lsland Hospital
Clinie with the results therefore being conclusive on the parties. For pupases of this sub-
section, “conclosive™ shall mean the member has no right to grieve, arbifrate or othetwise avail
Himself of the grievance procedure as defined in Article X0 with regard to any report or resulls
regeived from the Rhode Island Hospital clinic concerning the member’s physical condilion
andfor the member's capacity of returaing {0 work. The cost of the examination al ihe Rhode
Islamd Hospital Clinic shall be borne by the Town. The member shall remain in ap *Injared on
Duty” status until such time as the Chief roceives a written report from the Rhods Jsland Hogpital
Clinic, Appmntment scheduled at the Rhode Island Hospital Clinic shall be with p]:t}rsmau:ls
specializing in the arca of mmpha_ut injury or illness as suffered by the member.

- Scetion 3. The Town agrees to pay all a}cpunsbs_for inoculation andfor immmunization te any
meinber of the bargaining unit and their family whe normally resides with said employee, when
such becomes necessary, as a resull of the member’s exposure lo any disease arising out of and
duning the course of his employment which would require said inoculation and/or mmunization

The Town further agrees to pay for the immunization of its police officers to prevent the
condraciing of nfeclious disease, including, but not limited to, Hepatitis B.. :

ARTICLYE XV
Section X. Salaries -
Effective fuly I, 2012 for emplﬂytcs hired prior

thereto:
Paosition - _ . Annual -
Patrolman (Probationary) $35253.30
Patrolman (>1 year) 51984.10
Corporal - 54105.94
Scrgeant - . 57288.60

Lientenant : . 59410.40
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Captain o . 61532.20

Effective July 1, 2011 I"-:]l; employees hired thereafter,

Position Annual
Patrolmen-Step 0 (0-1 years)* - k38253
Patrohman-Step 1 {1-2 years)* : $43,029
Pairalman-Step 2 (2-3 years)® ' $45,932
Patralman-Step 3 (> 3 vearsy* $51,984
Corporal ' ' . $54,105.90
Sergeant $57,288.60
Lisutenant Co SR $59,410.40
Crptain | . $61,532.20
Pzy Adjustments

Effective on ratificution of this Agreement by both parties, the above salaries shall be
increased by 3%, and all officers who were employed as of Tuly 1, 2011 and continue to be
employed on the date of ratification shall receive & one-time payment o $1,230. '

Effective Joby 1, 2013 the above salaries shall increass by 2.5%.
Effective July 1, 2014, the above salarics shall be increased by 2.5%.

- *Progression from Step 0 {Probationary) to Step T at conclusion of Probation upon

- recommendation of the Chief and appointment as permanent police officer by the Coumeil;
Progression from Step 1 1o Slep 2 afler one year at Step 1 upon recommendation of the Chief;
Progression from Step 2 to Step 3 after one year at Step 2 upon recommendation of the Chief.

. The Town, in ifs sole discretion and upon consuliation with the Police Chief, shall have
the guthority to sct the starting salaries for new hires al any Step on the Patrolinan’s salary
schednle based on, among other factors, their experience working in ofher police depatiments.
Regardless of pay step, all new officers shall be in probaiionary status for one year from date of
hire, ' '

Scetion 2. Longevity Pay: As of July 1, 2008 Members of the barpaining unit shall recaive
longevity pay, so called, which shall be cornputed on the basis of the member’s base pay and
shafl be payable to the member in a lump sum on June 1st of each year. As of Juiy 1, 2008 said
longevily pay shall be considered part of the member’s base salary and shall be computed in

aceordance with the following schedule:

Years of Service Percentage of Salary
0 te 5 years ' N 0%
5 to 10 years o : 4%
10 %0 15 years ' : 5%
15 to 20 years 6%

Ovor 20 years ' : 9%
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The following scale shall apply to employaés hired on or after July 1, 2012

Years Pay Increment
0-7 ' - (%
7-12 ' 2%

72-17 2.5%

1722 ' ’ 3%
234+ : 4.5%
ARTICLE XVI

Clut_hijilg' ﬁﬂm&;anm

Section 1. As of July 1, 2007 the Town agress to pay each member of the bargaining unit an
anmal clothing allowanee of §1,500.00 to be paid bi-annnally in equal payments of $750.00 for
the duration of the agreement. The first payment will be made by Fuly 3 Ist and the sceond

. payment by January 31st. Bmployees shall be responsible for proper maintenance of all
uniforms. Uniform clothing shall not be used by the member except during the performance ol
police duttes or detads. If any member’s vniform or equipment is Judgeci o be in dia“repatr it
shafl be repaired or teplaced in accordance with this agreement.

Scetion 2. Body Armor: Body armor will bo paid for the by the Town for each member of the
“bargaining unit.  The cost will be reimibursed up to a maximum of $750.00. The Town funds can
be utilized apd balance paid alter other commmnity, State & Federal fundmg grants are exhansted

for this area.

While on duty each member of the bargaming unit supplied with body armor shall be
required to wear said body amor. Al vest shall remain property of the Town. Upon termination
of employment, vosts shall be returned to the Town, or a provated share of the replacement cost
wiil be reimburse to the Town.

The Town furtheragrees o replace the supplied bod}* armnor within 5 years of the date of

n;aﬁufactum. Gach member of the bargaining unit vwill be responsible for nolifying the Town,
through the Chief of Pelice, 1 year prior t6 the replacement date of the body 4ITaor, for budgeling -

purposes.

Effective ]uly 1,20603

Section 3. The Town will provide a fircarm and holster to each member. The type and model
will be approved by both the Chief of Police and the Bargaining Unit,

ARTICLE X‘if’[[

Holidays
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The following shall be CDnElE[ﬁlf:d paid holidays by thc Town for the membem of the
bargaining unit: _
LﬂbDI‘IDEL}’

New Year’s Day
Martin Luther King Day - Columbus Day
President’s Day Yeteran’s Day
Memorial Day Thanksgiving Day
Independence Pay Christmas Day

Viclory Day (V.. Day)

In addition to the.above, rembers of the bargaining unit shall receive fhree {3} personal
days with pay to be taken with prior approval of the Chief of Police or his designee.

When a holiday falls within a given pay week, all members of the bargaining uuit be
compensated at-an additional ene fifth {1/5) their weekly salary, whether he worles the holiday or

. not.
- ARTICLE XVII

Health 3enetits

Seefion 1, Medical Coverage:” The Town of West Greenwich agrees to provide al its expense
Family medical coverage to all members of the bargaining unit, Said coverage may be providad
by Blue Cross Healthmate Coast to Coast or United Health Cure as described in Appr::ntllx fof

thiz gontract.

Scction 2. Dental Coverager The Town agrees to provide at its expense to all members of the
bargaining unit famity dental coverage [rom Delta Dental of Rhode Island with additionul riders
Levels 1, 2, 3, 4, and a benefit cap of $2,500.00 per person per year.

b

Section 3. Waiver of Coverage:  Due to duplicate coverage, members may clect not to be
covered by the Town’s health coverage. Any member so choosing shall be required o notily the
Town ennually of this opiion no later than March Ist. Said member sa opting [0 waive coversge
under this Article shall be given in lieu of coverage compensation the amount equal to 50% of
the towns cost of the annual premium for the specific covorage waived. Not withstanding the-
foregoing it shall be the responsilility of the member waiving coverage to provide the Town
with wnttcn proof of medical coveruge fmm a sourcc other than 1be Towa.

Scetion 4, Alternate Coverage: [he Town of Weﬁt Greenwich shall with consent of Local

#517 have the right to secure medical coverage other than from the provider sel forth in this
Article. Said alicrnative provider shall offer coverage equal in stucturs (o' {he membeis of the
bargaining tnit. Nothing contained in this Article shall preclude the Town frum offering medical
coverage’s in addition Lo those described in this Article and allﬂwmg members of the bargammg

unit to voluntarily choose the alternative coverage.



Heetior 5, Determination of Coverapge; For ;ﬁurposés of this Arficle, and the purpoze ﬂ-f
determining coverage, only those members who arc married or have dependents will be provided

with Family coverags. All other memnbers shall be provided shall be provided with individual
coverage, “Family” shall mean the member and sponse and their children who reside tﬂgeﬂml
notwithstanding however, the Towri zgrees to honor duly execuled divoree decrees Loncmmng
medical coverage for a member’s dependent children only.

Scctinn &. Employee Contribntign to Health Benef’ ts: Any member who is provided with

- medical coverage by The Town of West Greenwich will be required fo vonfribuie $42 per week
towards the health benefits cost, This will increase to $46 per week on July 1, 2012 and to $50
pet weck on July 1, 2013 and $54 pex week en July L, 2014

Seetion 7, Eve Care Rider: Town agrees to provide an eye care visit and hardware rider ag
deseribed in appendix A. :

ARTICLE XIX
Refirements

Section 1. Members of the bargaining unit shall be covered under the State of Rhode Island,
Municipal Police and Fireman’s Retiremnent System, I is agreed by the parties that effective July
1, 1997, employees covered by this agreement and hived prior to July 1, 2011 shall be enrolled in
a retircment plan which shall be the twenty (200 year “optional relirement plan for police and
firomen®. Tn the event the Stats of Rhode Island, Municipal Police and Firemen's Retivement

- Bystem with (20) year option becomes obsolete, a mmpmable (20¥ year plan wii! be '

implemented.

Officers sworm in as full-time, permanent police ﬂfﬁc:ers o or after July 1, 2012 shall, in .
lien of the forcgoing benelits, be enroiled in the State Retirement Systern: with the benefits set
forthin §45-21.2-5 and 6, Optional Rctj_rmnf:nt for Memherq of Police Force and Fite Fighters

(25-year retivement).

Section 2, Any member of the burgaining vnit, regardless of length of service within the Polics
Department, shall be cntitled to accidental disability retirement when soch disability s a ditect.
result of an infury or #iness related to his duty as apia]ica officcr.  Upon receiving such
disabilily retircment, said member shall recaive sixty-six and two-thirds percent (66 EIS%) of his
salary al the date of his being placed onto the disability relirement.

. Section 3. The Town agrees to provide COLA-C, under the State of Rhodc Island Municipal
Police and Fireman®s Retirsment Sysiem, io any member or former member retiving afler

Tanmary 1, 2002,

Sections 1 and 3 of thig Article shall be suspended and telirements shall be as set foath in the
General Laws governing the State of Rhode Island Municipal Police and Fircfighters Rﬁ:urement

System: through the termn of this Apreement.
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ARTICLE XX

Lrievance Procedure .

Section 1. Grievance Dufined: A prisvance is defined as any dispute between Local #517 or its
members, either mdividually or collectively, and the Yown of West Greenwich which involves
the interpretation, application and/or compliance with the provisions of this agreement. It is
expressly nnderstood that the Town has the right to iniliate and file a grievance, and proceed to
expedited arbitration under the provisions of this Article.

Rection Z. Time]jncs&;' Aay empioyes shall have foutieen L’l-ﬁi} days [rom the incident giving
rise to said grievance or his knowledge thereof to file 1 grievance in writing with the Town.

Local #517 shall have the right 10 initiate a grievance as a grievant on its own behalf.
Local #517 shall have twenty-one {21} days from the date of the incident giving 1ise (o the
gtievance or ilg-knowledge thereof o file a grievemee in wiiting with the Town.

Qrievances not filed in a thmely manmer by a member or Local #3517 shall be deemed to
be waived for that incident and sheil not be interpreted as 4 permanent waiver of the question.

Section 3. Procedures: All grievances shali be processed in aceordance with the following,
pr_nc‘edm‘es: :

-Silep #: A member of the bargaiving unit having a grievance shall bring the grevance
in writing {o the attention of Local #5317, in accordance with the T.odge’s cstablished procedures,
and within sufficicnt fime o allow for filing with the Town. If in the judgment of Local #5317 the

- nature of the gnevancc justities further action, it shall through the President of Local #317 or hig
- designec file the grievance 1_11 wrltmg with the Chief of Police {}F the Town of Wﬂsl {ﬁeenwmh

PPohice Department,

Step #2: The Chief of Polics shall meet with the President of Local #317 or his designee
" within three (3) days of reccipt of notification to discuss sald grievance (unless waived by mutual
agreement of the pa:_l‘tissj.

I either party feels it necessary {he membor or mémhﬁrs mvolved in the prievance shall
appear before the Chief of Police and the Prasident 01'" Local #31 7 orhig demgtmc for the purpose
~ of giving testimony on the gumrancc

The Chief of Police shall render his decision in wrlting within five (5 ) da}rs of said
mesting {unless otherwlse agrec:d) a copy of which shall be delivered to the President of Loeal

#517 or his designes.

- Biep #3: If the decision of the Chief of Police is not atcepf&hle io Local #517 said Local
shiall within five (5) days of the receipt of the decision of the Chief of Police submit th
grievance in wriling ic the Clerk of the Coungil. :
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The Couscil shall within twenty-onc (21} days meet with the President of Locaf #517 or
his desighee, and il necessary the grievant on gnevants to discuss the grievance. The Couneil -
miay by nnrtual agreement of the parties hear the grievance at a puhlm hf:arﬂlg

Siep#4: I the cvent the decagion of the Council is not acceplable to Local #5317, the
Local may within forty-five (45} days of receipt of the Council’s wriiten decision request an
agsignment of ap arbiirator by the American Arbitration Association,

The decision of the arbitrator shall be in aceordance ﬁiﬁl the normal guidﬂiblés and
procedures of the American Arbifration Association and shall be binding on the parties,

Fees and ﬁﬂcf:ssurj' expensges of the neufral urbiirator shall be bome squaliy by the
partics. : : '

- It iy agreed thatthe Town also shall have the right (¢ invole arbitration and may do so by
filing with the American Arbitration As$ociation in accordance with iis rules and regulations,

Scetion 4: Waiver & Representation; Nothing contained in this Article shall prevent the
parties from waiving uny or all the steps of the grievance procedure in order to expedite the
process, Notwithstavding, however, any and all grievances initiated and filed by the Tovwn shall

proceed lo expedited arbitration.

Section 5: Disciplinary Proeeedings: The Town bereby acknowledpes and agrees to
implement qnd follow all the terms and provisions of the Law Enforcement Officer’s Bill of
Rights, Title 42, Chapter 28.6 of the General Laws of Rhods [sland, as-amended. Officers may
appeal disciplinary action of two {2) days suspension or less by requesting a review by the Town
Administrator, in wriling, within seven (7) days of (he disciplinary action. The Tovwmn
Administrator will schedule a hearing within fen (10) days thereafter. The emplovee will have a
right to Union representdlion at the hearing and will have a lufl opportunity to provide such
information as he/she wishes. The decision by the Town Admmiﬁtraml shall be final and

binding on all parties.

ARTICLE XXI

Txtra Duty Police Worlk and Qutside Details

Seetion 1. Members ol the bargaining unit shall have the preference to fill all extra polive work
or private duty details throngh the West Greenwich Police Department, All details shall be-
assigned by seniority on a rotating basis, The rotating list will be posted-and kept current The
~ Town agrees that when occasiens arise, employees may assist requesting law enforcement -
agencies with non-departmental details, provided however, that said details do not interfere with
normal departmental operations, requirements or emergency situations. , as well as allowing -
. other agencies to assist West Greenwich for non-departmental detuils, ﬁm}' personnel from the
. West Greetrwich Police Department, not a member of the bavgaiming wil, who worlts detajls,
shall make an hourly comtribution to Locat $17, as outlined ih section 2, that of which will be -

automatically deducted by the Town of West Greenwich.
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~ When no member of the barguining unit is .&wul_lablt:, then th;: Upe.mng(s} shall be offered i n the
following ordes:

1) Relired/Former Members of IBPO Local 517-
2} West Greenwich Commavnity Tratiic Confrol Officers
4) Outside police departments.

Employees of the Police Department who work private cduty details shall be compensated at the -
rate howr, outlined in seclion 2, with & four houwe mimoom {or euch assigyment worked, 1T un -
employee works less than eight (8) hours, he shall be compensated for the actual hours worked
gver the four (4) howr minimum. Should an employes work more than eight (8) hours than the
employee shall be compensated at the rate of one and one-haif (1.5) thnes the hawly rate of pay

for details. Any detail assigned on any holiday covered by this contract and December 24" and

31%, will be compensated af double the regular rate with a mindmum of four (4) howrs, Any
detail, other than non-profit or civic, performed on a Saturday or Sunday shall be compensated at
arale of time and one half the rogular detail rate of pay, as outlined in section 2. All Privaic and
. Civie Special Defails performed by 2 member of the Bargaining it will be paid to the member
by the Town of West Greenwich within two {2) weeks of sald detail, through the towns payroll

gystam.

A preferred rate per bour, outlined n1 section 2, will be charged to organizalions of the

* Fixeter/West Greenwich Schiol Digirict and other non-profil civic organization. Non-profil
" organizations will be responsibls to submit « lelter In writing prior to the event identifying their
reagons fo be considered for the preferred rate. The detail officer will be responsible for
delermining is satd organization gualifies for civic preference.

All members of the bargaining unil who may be injired whils on a private detail shall be enlitled
to the same rights, privileges and benefits as {f he were injored while performing his dulies for
the Town of West Greenwich and ghall be subject to the Rules and Regulations of the Wesl

- Greenwich Police Depariment, Inaddition the parlies agree that the Town shall maintain ali

. rights imder Chapter 45-15-1.1 flou 45-19-1.6 of the General Laws of Rhode Island, as
amended, with regard to private deteils. Notwithstanding the foregoing, the partics apree that
retired members of the bargaining unit, auxiliary/reserve police officers and members of outside
departments shall not be covered by the Town of West Greenwich and shall be deﬁned as sub-

conlractors for the Town.

Scction 2: Detail Billing Sehedale

Category Detail FICA Clerical IBPO Bill

. Rate 7.65% Fees 317 ~ Rate
Regular - ' 38.00 291 1.50 - 0.00 o 424]
Regular OTAVEKND - 57.00 4.36 1.50 000 62.86
WKND OT 85.50 6.54 .50 - (.00 93.54
Holiday Rats 76,00 5.81 R 1 0.00 . 8331
Holiday rate 07 ' 114.00 8.72 . 150 (.00 124,22



Regular clvic rate 27.00 000 .00 0.00 27.00

WIND civic rate ©2700 . 00 0,00 0.00 27.00
Holiday civic rate 40.50 .00 0.00 0.00 40,50
CTO regulat rate 35.50 2.72 1.50 2.50 4222
CTO OT/WKND 53.25 4,07 1.50 250 61.32
CTO WEND OT 79.88 6.11 1.50 2.50 20.99
CTO Holiday 71.00 543 1.50 256 80.43
CTO Holiday OT 106.50 8.15 1.50 2,50 118.65
ARTICLE XXIf

Schooling andfor Seminses .

Secticnt 1. In order to maintain a propetly trained and highly professional Police Department,
the Town of West Greenwich hereby aprees members of the bargaining umif may he granted the
right to attend schools and/or serninars relative to their duties and obligations as polics officers.

Al opportunities to attend schools and/or serinars will be on a job-related need in the
determination of the Chief of Police and on a rolating basis whenever practicable in order that all

may have an opportanily [or continnous education.

The Town agrees to provide trangportation to and from any schools and/or seminars for
any employee who is required by the Chief of Police fo attend such school and/or seminars. Ifa
. member of the bargaining vt is required to use his private vehicle, be shall be reimbursed at the

~ rate of thirty-two (32) conds per mile. The town also agrees to reimburse any receipts for meals
to members attending serninars.

All school and/or seminars which are available to officers for attendance without

- compensation shall be posted for ¢ period of seven (7} days for the member’s knowledge, All
aticmpts to honor & members request for a non-compensated school shall be made with the
understanding that the member’s obligation to the Police Department shall come first.

Any member of the bargaining unit required to certify or recertify with any equipment,
“procednre, or position/title at a time other than his regular tour of duty shall be compensated at
the rate of imée and one-half {1.5) their regular rate oF pay with a minimum of two (2) hours,

Sectios 2. The Town will wmpl}r with afl State und Federal Laws regarding ac:hrmls for [ull-
time police officers. .

ARTICLE XXTIF-

Professivmal Liability Ingsrance

The Town agrees fo provide professional liability insuiance in accordance with the isurimee
© policies presently in place and attuch the most carent policy to this agreement; Appendix B.
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: NDtWiﬂlstandmg the foregoing, the Town aprees to act a3 &ctf—mmmr under th1s article should
there be no private pﬂhclr::s availabie. :

: _ARTIELE v
Pevsonal Files.

Secﬁun 1. All members of the bargaiming unil shall have the right to view their personnel files
upon request with a four {4} hour advance notice, which right shall not be unreasonable withh;:ld.

No material shall be inseried into a member’s file without said members lmc;wlac[gfz and
his hamnﬂ rﬂccwcd a copy thereof,

Section 2. The Town agrees to maintain “Personnet Log”, so called, documenting alf vacation,
“sick leave, bereaveinent icave, compensatory time owed/used, or an}r mhel Slit}l‘i leave time that

is owadMmzed by the members.of the ba:rgammg Tt

The Chicf of Police shall designate a person who shall be the kéepaf of the Personnct
Log. '

ARTICLE m

Departmental Ballelin Board

'The Town agrees to provide a departmenta) bulletin board so a complete list of all Police
Depariment orders, memorandums and bulletine will be available o all members for their
review. In addition an up-~to-datc scniorify [ist shall be pested on said bullctin board. The Town
[urther agrees to allow Local #517 use of the bulletin board for any and afl notices it chooses to

post for ity members.

ARTICLE XXVI
Severahility of Provizious

- The patties agree if any provision of this agreement or application thereof to any person or
clreumsiances 13 held to be irrvalid or unconsiiluonsl, the remaining provisions of this
agresment and the applicalion of such provisions o other persons or circumstances, oﬂlf:r than
those which were held invahd, shall net be alfected ﬂ_lerahy

AR ICLE XXVII

Alteration of Agreemont

It is hereby agreed that any alteration or modification of this agreement shall be binding upon the
parties here to only i executed in writing. The waiver of any breach or cendition of this
agreement by either party 'ahaH not constite a plecedem i the fulure of al] the ferms ami
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mﬁdiﬁuns hesretn,
ARTICLE XXVIII
' Safe Vebicls

Section 1. The Town of West Greenwich agrees that in addition to ail eqnupmen{ requimd by
Ehode fslapd State Law, all police vehicles shall be equipped with:

i, 1-12 gange. Police Shotgun wfm Ten (10) rounds of Ammumlmn
2. Working Spothight

3. Prisoner cages

4. Woaorking 2-way radio

5. Heavy duty radial tives

Section 2. Ttis agreed thal the cleaning and maintenance of Police vehicles will be the
respensibility of the Town of West Greenwich. '

ARTICLE XXTX
Egujgrﬁent

Scetion 1. Depariment Issue Property. Al new, [ull-{ime Police Officers wﬂl be msuﬂd the
following eyuwpment upon appointment:

1-winter trooper hut
T-sumnmer hat

" 1-winder hat

1-black tie

2-winfer shirts

2-winier pants .

2-gurnmer shirts

Z-sumEmer panis

1-winter coat

1-gun belt, with aperopriate holster and magarine pouch.

1-set of handeuffs (3W or Peerless) wicnl case

1-tain coat ([ime preen {ypej

1.hat badge-

1-coaf badge

-1-shirt badge

1-sct of black foatwear

L-pair of winter gloves

1-baseball style hat with West ('_rrcﬁ:nwmh Police cmblem
: lnDeparimerrt Handgoun :

e



All receipts for equipment must be submitted to the Chief of Police prior to
reimbursement from the Fown of Weast Greenwich.

Section 2. Personal Property, When a member of the bargaining unit shall i the line of duty
* and withoul fault or negligence, on the part of the employes, have any departmentt isswed
property, preseriplion glasses, snow suit, or watch stolen, damaged or destrayed, he shall have
said ftem repaired within 45 days fiom the date of lass or damage elaim, submitted to the Chief
of Police. ¥ the itern in question. is deemned non-repairable or sfolen, then the item in questinn

- shall be repiaced with a similar mode! or equal value, or one equal thereto of unother brand,
provided said member submits proof of purchase for the value stated in the foim of 4 sales slip
from the vender thereof to the Chicf of Police; as to establish the true value and the model of the
itern or fems in question. Final determination as to the value and the decision as to repair and
replacement shall be the responsibility of the Chiel of Police, whose final decision i the matter
of elaims shall be binding and final on ali parties involved thereto, subject to maximum doliar
limitations as set forth below and provided that said replacement is not covercd by another
applicable insurance policy. Department issued property needing replacenent due to normal
‘wear, shall be the responsibility of the member through the allotted clothing allowance.,

Maximum Doller Lirnitations

Prescription Glasses  $75.00

Wrist Watches 50,00
- Bnow Suits _’?5113'[]
" ARTICLE XXX
Troties

Seetion 1. Duties: The duties of the members shall consist of upholding the Constitution and
laws of the United States of America, the Constitation of laws of the Siale of Rhode Island, the
provisions of the Town Charter and the ardinancsy of the Tuwn of West Greenwich and
compliance with the West Gwenwmh Polive Department Ruley aud Repulations, Poficias and

Procedures.

ARTICLIE XXXI

Liducational Incentive Pay and Benefils

~ As ol Tuly 1, 2007 the Town of West Greenwich shall establish & Town funded
educationsal pay plan for all members of IBPO Local 517, TBPO local 517 member’s who have
carned a degree fiom an accredited educational institution in the study of Criminal
Justice/Adminisiration of Justice ar Law Enforcemcent, shall be entitied to receive, in addition to
olher compensation under this agreement, an annnal payment according to the following
schedule payable on or before the first pay. period in December. The Town of West Greenwich
will be responsible 1o provide the educational incentive amount above what the State of RI funds

- thmugu the General Assembly each year and payable to each member,
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-Associates $500.00
Baccalaureate $750.00
Masters/PIID - RI00G.00

Begmmng July 1, 2012, for employees hived alter that date the 'l'own shall not be
required to make any payments to members pursuant to the foregoing provisions of this Article
3OCKT for any Tiseal Year (Juby 1 - Junc 30) in which the State of Rhode Island does aot fund
- the Muonicipal Pnhca Inwntwe Pay program sct farfh in R.I. Gen. Laws $§ 42-28.1-1 ef seq.

Apticle XXXI1

Trainiitg Academy Costs

The parlies understand that probationary police officers, within ninety days of appointment as
such, are required by the Town to execute an agresment in a form satmfaﬁtnry to the Town
requiring that they reimburse the Town for costs incurred by the Town refated to their attendance
at the Municipal Police Academy in the amount of $6,000 in the event that they voluntarily leave |
employment with the Town within two years of graduation from the Academy, that they repay
$4,500 if they vohutarily leave the employment ol the Town more than two years, but ig3s than
three yeats after graduation fiom the Acadeniy and that they repay $3,000 in the event they
voluntarily leave the employment of the Tovwn more than three years but less than four years
after graduslion from the Academy, and that they repay $1,500 in the event that they voluntarily
leave the employment of the Town more than four years but less than five years after graduation
from the Academny, Inelnded within the amounts fo be repaid shall be the costs incwred by the
Town in collecting such stuns (including reasonable attorneys® fees) from such voluntarity
terminaiing employees, The parties agree that such individual agreements shall be hinding upon

the employee and the Town aiter the employee’s probationary period.
ARTICLE XXXIT

Dharation of Agresment

This Apreement shall be for the term beginming Jaly 1, 20172 and ending June 30, 2015.

- IN WITNESS WHEREOE, THE SAID Town of West Greenwich has caused this
instrument to be executed and its corporate seal (o affixed by Mark D, Tourgee, its Town
- Couneil President, thereunto duly authorized by the Town Council of the Town of West
‘(reenwich, and the said Local #3517, International Brotherhood of Police Officers has caused this

T



instrument to be signed by Craig 8. Barone, ite President, thcrcuﬁtﬂ duly authorized this
' Qﬁr day of _ JTANUARY - , 2012,

Towa of West Greenywich

Loeal #517’, Ini:ernatil_mal Brotherhood Of

§ i | o Police Officers

Y
Craig S. Barone, President, Local #517

Imternational Brotherhood OF Police
Officers '

gk blewest pracnnicihpolion epeifime] oba T30 S.l0
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Appendix A

Health Benefit Summary

Appendix A
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 Appendix B

Professional Liability Insurance

- Appendix B
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Appendiﬁ C

Side Letter of Agreement

Appendix C
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