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B.

C.

ARTICLE 1
RIGHTS OF THE COMMITTEE

There is reserved exclusively to the Committee all responsibilities, powers, rights and authority expressly or
inherently vested in it by the laws and constitution of Rhode Island and of the United States. It is agreed that the
Committee retains the right to establish and enforce reasonable rules and personnel policies relating to the duties and
responsibilities of educators and their working conditions, which are not inconsistent with this Agreement.

. In all matters under this Agreement calling for the exercise of judgment or discretion on the part of the Committee,

the decision of the Committee shall be final and binding if made in good faith, except where otherwise provided in
this Agreement.

The responsibility of the principals to exercise a leadership role as head of a school shall be recognized and the role of
the Superintendent of Schools as executive agent of the School Committee and as a leader of the staff shall also be
respected.

ARTICLE 2
RIGHTS OF THE UNION

The Union may use school buildings without cost, at reasonable times, for meetings. Requests for use of buildings
shall be made in accord with current policy, as approved by the Committee.

1. NEA Chariho may utilize office equipment when available. NEA Chariho will provide its own expendables.

2. NEA Chariho president may utilize a telephone extension in the NEA Chariho office, provided toll charges are
paid for by NEA Chariho.

3. Authorized NEA Chariho officials may use a school office telephone, when available, to conduct NEA Chariho
business, provided toll charges are paid for by NEA Chariho.

4. NEA Chariho shall be entitled to an office site. In the event that it becomes necessary to relocate the NEA
Chariho office, the site will be chosen by mutual agreement between the parties.

NEA Chariho will have the right to place notices, circulars and other material concerning proper and legitimate NEA
Chariho business on faculty bulletin boards and in educators' mailboxes.

District equipment and space may not be utilized by NEA Chariho for political activities.

D. It is expressly understood that no member of the administration will assume responsibility for the posting or

distribution of materials for NEA Chariho or any other educator organization.

ARTICLE 3
RECOGNITION

In accordance with the School Teachers' Arbitration Act (Chapter 9.3 of the Act of 1966 of the state of Rhode Island,
amending Title 28 of the General Laws) the Committee hereby recognizes NEA Chariho as the exclusive representative of
all certified teaching personnel of the Chariho Regional School District engaged in teaching duties, specifically excluding
there from the superintendent, assistant superintendents, directors and coordinators who are assigned exclusively to
central office duties, principals, and assistant principals, all of whom perform no teaching duties, coaches, club advisors,
and per diem educators.

ARTICLE 4
TECHNOLOGY, TEXTBOOKS AND SUPPLIES

A. NEA Chariho and the Superintendent agree to appoint three (3) members each to a Standing Committee on

Technology. The Committee shall design and implement uses of technology to reduce paperwork, facilitate the
collection and analysis of assessment data, and expand professional development opportunities. Given access and
training, members of the bargaining unit shall make full use of all technology made available by the District.
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. Educators shall be involved in the selection of teaching materials and textbooks. The recommendation of educators
and others involved on selection committees, which are led by the Assistant Superintendent, will be carefully
considered by the Superintendent in making his/her recommendations to the Committee.

. It shall be the responsibility of the individual educator to advise those to whom he/she reports of instructional and
safety supplies shortages in sufficient time for such shortages to be prevented. Those who receive such reports shall
promptly deliver this information to the school principal or director.

. During the budget development process, educators shall present a list of all materials, along with their cost, if
available, for their instructional needs for the upcoming school year. Educators shall submit their requests as directed
by the school principal or director.

When a new pre-K to grade 6 classroom is established as a result of class size requirements, the Committee will
reimburse the educator three hundred dollars ($300) for the purchase of classroom supplies.

ARTICLE 5
EDUCATOR EVALUATION

. The educator evaluation system shall be approved by the Rhode Island Department of Education and aligned with the
Educator Evaluation Standards, as approved by the Board of Regents. Where no Rhode Island Department of
Education approved system exists for specific positions, the Chariho system shall be used. Each educator shall
receive training prior to participation in the evaluation process. No classroom observation shall be conducted for the
purpose of evaluation except by an evaluator who is trained in the evaluation model.

. Upon enforcement of the applicable Rhode Island Department of Education regulation, Chariho shall make use of
student and parent feedback in the educator evaluation process. In the interim, student and parent feedback may be
provided to the educator as a means to encourage reflection about professional practice.

. An Evaluation Review Committee shall be formed consisting of four (4) members. Two (2) members and one (1)
alternate shall be appointed by the Superintendent and two (2) members and one (1) alternate shall be appointed by
the NEA Chariho President. Neither the Superintendent nor NEA Chariho President shall serve on the Committee.
The Evaluation Review Committee shall resolve matters of dispute concerning the establishment of Student Learning
Objectives, the development of the Professional Growth Plan, and the determination of the final evaluation; every
resolution shall be issued in writing with a copy to the Superintendent and NEA Chariho President. Any challenges
shall be submitted to the Evaluation Review Committee via the Office of the Superintendent within five (5) school
days of receipt of the related document by the educator and after an attempt to resolve the matter of dispute with the
administrative evaluator, any such attempt shall be documented in writing by both parties and submitted to the
Evaluation Review Committee. The Committee shall give due consideration to the concerns of the educator while
acknowledging the authority and role of the evaluator to make professional judgments concerning employee
performance. The decision of the Evaluation Review Committee shall be final, except in matters concerning the final
evaluation, which is subject to Article 25, beginning with the Committee at Level Four. The American Arbitration
Association (AAA) Expedited Labor Arbitration rules will be followed in all disputes under this Article.

ARTICLE 6
PERSONNEL FILES

. The Superintendent shall maintain a secure personnel file for each member of the bargaining unit. Such file shall
contain copies of personnel transactions, official correspondence with the employee, evaluation reports, letters of
recommendation and recognition, and other relevant documents. A copy of all material placed in an educator's file
shall be given to the educator.

. Any complaints regarding an educator, made to the administration by any parent, student, or other person, if
appropriate, will be promptly called to the educator's attention and documented in writing. Any complaint regarding
an educator's character, serious enough to be entered in a personnel file will be called to the educator's attention.



. The President of NEA Chariho, having written authorization from the educator concerned, shall be given access to the
material in his/her file. Access to, and inspection of his/her file, shall take place only in the presence of the
Superintendent or his/her designee. An educator shall be permitted to reproduce, but not remove, material in his/her
personnel file.

. An educator shall be allowed to submit written comments concerning materials in his/her file within ten (10) school
days of receipt of those materials.

. At the request of the educator, any material that is disciplinary in nature will be removed from the personnel file after
five (5) years so long as no further incidents have occurred.

ARTICLE 7
PROMOTIONS

. Promotional positions are those positions of STEM (Science, Technology, Engineering & Math) and Humanities
Specialists, which will be established in 2013-2014, Department Heads, Lead Teachers, and Content Area Leaders.
Stipends for these positions are listed in Appendix B.

. Promotions shall be filled on the basis of the best-qualified applicant available. Where two (2) or more candidates are
equal in qualifications, the applicant with the highest Performance-Seniority-Experience (PSE) Score shall be given
preference, and if the applicants have the same PSE Score, then the applicant with the greatest seniority in the Chariho
Regional School District shall be given preference.

. All vacancies in promotional positions shall be posted and all qualified internal applicants shall be interviewed. If
there are no internal qualified applicants, the Committee may leave the position vacant or hire from outside the
bargaining unit.

ARTICLE 8
TEACHING HOURS AND TEACHING LOADS

The High School and Middle School educators’ day will be for a length of seven (7) hours per day to include five (5)
minutes before the start of the student school day and ten (10) minutes after the end of the student school day. The
normal educator day will be from 7:25 A.M. to 2:25 P.M. Educators will be in their classroom prepared to perform
their professional duties on time.

. The elementary educators’ day will be for a length of seven (7) hours per day to include ten (10) minutes after the end
of the student school day. The normal educator day will be from 8:35 A.M. to 3:35 P.M. Educators will be in their
classroom prepared to perform their professional duties on time.

. The Superintendent may designate a position for a work day or work year that differs from the regularly scheduled
educator’s day or year. The work day or year for such a position will not exceed the number of hours (hours will be
consecutive) in the work day or number of days in the work year of an educator at that level. The hours for an
educator on a flexible schedule shall remain the same for the duration of the school year. The Superintendent will
make every effort to use vacancies to fill such positions. If that is not possible, an educator must be notified by April
st that he/she is being displaced to create a flexible schedule position. An educator may volunteer for such a
schedule change after the April 1st deadline.

Middle and High School educators on an early flexible schedule are required to stay two (2) days a month to provide
help to students after school. Educators on early and late schedules shall not be required to attend after school
meetings but shall be required to obtain information from those meetings.

. The work year for educators will consist of one hundred eighty (180) teaching days. There will be an additional four
(4) days of which two (2) days are for parent conferences and two (2) are for professional development for a total of
one hundred eighty four (184); plus a half (1/2) day for educator orientation prior to the opening of school for
students. Professional development days shall be seven (7) hours and thirty (30) minutes; parent educator conference
days shall be six (6) hours and thirty (30) minutes, from 12:30 P.M. to 7:00 P.M., with one (1) hour for dinner. At the
discretion of the administration, up to one (1) parent conference day may be used for professional development.
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E. The Committee will provide every educator with:

F.

1. A duty-free lunch period each day.

2. At least five (5) unassigned periods per week, at least one (1) per day, exclusive of recess time and duty free
lunchtime. These unassigned periods will be at least thirty-five (35) minutes in length. Unassigned periods shall
be used for the purpose of fulfilling professional responsibilities.

3. At the High School, an educator who does not provide instruction during the time when students are scheduled for
advisory may be scheduled to take as his/her unassigned periods during the first forty-five (45) minutes of each
period of each day, except that one (1) of these periods each day shall be designated as common planning time.

Instructional and Common Planning Time shall be assigned and structured as follows:

1. Elementary educators shall be assigned at least one (1) common planning period of thirty-five (35) minutes per
week.

2. No Middle School educator shall be assigned more than twenty-five (25) teaching periods per week. Any educator
may, however, volunteer to be assigned one (1) additional teaching period per week in lieu of a non-teaching
duty; the administration may choose to accept such an offer. Middle School educators will be assigned three (3)
common planning periods per week in addition to their regular instructional assignment. Common planning
periods will be equivalent to one (1) class period; class periods may be combined.

3. No High School/Career and Technical Center educator shall be assigned more than five (5) instructional periods
in a full block rotation which covers both an “A” day and a “B” day. Career and Technical Center educators may
be assigned up to six (6) instructional periods in a full block rotation which covers both an “A” day and a “B” day
if their program requires it.

Common planning time will be assigned twice per week during unassigned blocks for a time not to exceed one-
half (1/2) the block.

4. The structure and reporting mechanism for Common Planning Time will be developed collaboratively with the
STEM and Humanities Specialists by the principal and department heads at the High School, with the STEM and
Humanities Specialists by the principal and content area leaders at the Middle School, and by the principal and
building representatives at each elementary school. The structure will incorporate educator and school
improvement goals, analysis of results on local and state assessments, and discussion of instructional practices,
research trends, and current curricula implementation. Each educator shall submit a monthly report to the
building principal of Common Planning Time activities. The structure and reporting mechanism shall be
reviewed annually.

G. The parties recognize the alternative nature of The RYSE School and the need to be flexible and creative to meet the

needs of students. Two RYSE School educators, chosen by their peers, along with the Director shall develop through
consensus mutually agreeable schedules providing educators with lunch periods, unassigned time, and common
planning time. In addition, the same shall apply to issues such as educator preparations and other educator
responsibilities, including but not limited to, after-school obligations.

Advisor/advisee periods shall be established at the secondary level to increase the level of personalization and support
the academic growth of students. At the High School level, advisor/advisee shall meet for no longer than forty-five
(45) minutes every other day and at the Middle School level, for no longer than one (1) class period per week. An
advisory assignment may replace part or all of a non-teaching duty. However, advisories are considered instructional
in nature and as such, are not considered a duty. Members of the bargaining unit assigned to an advisory will follow
the prescribed advisory curriculum and related administrative procedures.

An educator who wishes to leave the building during an unassigned period may do so, with permission of the
principal. An educator with an unassigned first or last period may not use the procedure to reduce the total length of
the daily in-school hours.

Educator participation in extracurricular activities will be strictly voluntary.



K. An open house, not to exceed two (2) hours, will be held once each year in each building to allow parents and
educators to meet and all educators must attend unless excused by the building principal.

L. No secondary educator shall be assigned more than three (3) preparations, except for educators of business and
agricultural sciences.

M. Department Heads and Content Area Leaders shall be assigned a full teaching load. STEM and Humanities
Specialists shall be assigned the equivalent of a .2 teaching load.

N. All educators shall remain after the student school day to fulfill professional obligations, including meetings called by
administrators, STEM and Humanities Specialists, department heads, and content area leaders, with the total monthly
meetings not to exceed two (2).

1. Notification of a meeting will be given one (1) week in advance.

2. The agenda will be published and distributed forty-eight (48) hours in advance of the meeting.
3. Faculty input to the agenda will meet the above deadlines.
4

These meetings will start no later than fifteen (15) minutes after the close of school and shall not exceed one (1)
hour in length.

5. Emergency meetings may be called for atypical situations.

In addition to the above, all members of the bargaining unit will remain one (1) day per week, after the students' day,
to provide extra help, time for students to make up work or tests, and time for educator detention of students. These
after-school sessions will be no longer than fifty (50) minutes in length and will be scheduled at times that are
mutually agreeable.

O. The Committee will make every effort to provide qualified substitutes to replace educators, including school-nurse
educators, who are absent or required to attend district-scheduled meetings. The only exceptions are psychologists,
social workers, speech pathologists, occupational therapists, physical therapists, guidance counselors, and ESL
educators. With the exception of school-nurse educators, when there is no substitute available to cover for an absent
educator, the principal will:

1. Assign educators who may be temporarily without student responsibilities to cover a class without a coverage
stipend.

2. Assign educators whose names appear in the voluntary coverage list to cover a class during his/her unassigned
period.

3. Assign an educator from the non-voluntary coverage list to cover a class during his/her unassigned period when
there are no educators on the voluntary coverage list for that period.

There will be a continuous rotation through the names on both lists so that coverages are assigned in a fair and
equitable manner. An educator being assigned from either list, thereby losing his/her unassigned period will be
compensated at the rate listed in Appendix B. An educator may be assigned from the non-voluntary coverage list
no more than ten (10) times per school year. Class coverage may be assigned to an educator only during his/her
unassigned period. No class coverage will be assigned to an educator during a period when he/she is scheduled
for a teaching assignment or a non-teaching duty. NEA Chariho officers, the building representatives, the
grievance chairperson, and the school nurse teacher shall not have their names appear on the non-voluntary
coverage list.

Educators must select one (1) of the following options:
e Educators may opt to be on the involuntary list.
e Educators may opt to be on the voluntary list only for his/her department or his/her grade level.

P. The NEA Chariho President shall be assigned a specific schedule with no more than three-fifths (3/5) teaching duties
during his/her term of office for the purpose of carrying out labor management duties arising under this Agreement.
At the end the school year, NEA Chariho shall reimburse the Committee $5,000 commencing with 2013-2014 school
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year. The NEA Chariho President agrees to submit a schedule in which union duty blocks are identified.
Additionally, the NEA Chariho President will not apply for any overload that is scheduled during union blocks. At
the end of the president's term in office, he/she shall have the right to return to the teaching position he/she previously
held in the same manner as if he/she had been on a leave of absence. When an elementary educator is elected
president, the parties agree to negotiate a method for release time.

The parties agree that individual educators may participate in job sharing. Job sharing shall be defined as a voluntary
request by two (2) educators to share one (1) of their positions. Such requests must be recommended by the
Superintendent and approved by the Committee.

1. Those educators participating in the job sharing shall be on a leave of absence from their full-time position. At
the conclusion of the job sharing, those educators shall have the right to return to the position he/she left, subject
to the provisions of Article 15 and Article 18.

2. The educators in the job sharing shall progress to the next step that they would have attained had they not been on
a leave of absence.

3. The cost of benefits for the shared job shall not exceed the cost of benefits for one (1) educator. The district shall
be held harmless by staff waiving benefits.

4. Both educators who choose to job share must attend educator orientation, parent-educator conferences, and
professional development days. Educators who don’t attend faculty meetings shall be responsible for information
presented.

5. [If, in the course of a school year, one (1) of the educators in a job share is unable to continue participation, the
other participant must return to full-time status.

R. The elementary school nurse-educators will be assigned to teach no more than eleven (11) health classes per week.

ARTICLE 9
CURRICULUM DEVELOPMENT

The Committee recognizes the importance of providing adequate opportunity for educators to work towards the
improvement of curriculum and instructional practices in order to assure the continuous improvement of the Chariho
Regional School District. The curriculum will be planned by the educators under the supervision of the Assistant
Superintendent in concert with the K-12 District Curriculum Planning Council. In recognition of this need, it is agreed
that:

A. All curriculum initiatives (new programs and/or adoptions) will be conducted under the supervision of the Assistant

B.

Superintendent and subject to final approval of the Committee.

Educators who wish to participate in curriculum development activities will submit their application in response to a
posting. Curriculum development assignments shall be filled on the basis of the best-qualified candidates available.
Where two (2) or more candidates are equal in qualifications, the candidate with the greatest seniority in the Chariho
Regional School District shall be given preference. The Superintendent will have the right to substitute participants
from the applicants if subsequent events require earlier participants to withdraw.

Educators appointed to work on curriculum shall be compensated at the rate stipulated in Appendix B. Upon
completion of one half (1/2) of the posted assigned hours, the educator may submit a request for payment with the
balance due upon completion and approval of the work by the Assistant Superintendent.

ARTICLE 10
CLASS SIZE

The average maximum class size ratio of students per certified elementary classroom educator at each grade level in
the school district shall be as follows:

|Kindergarten (each session) | 20 students |1 educator |
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Grade 1 20 students 1 educator
Grade 2 21 students 1 educator
Grade 3 23 students 1 educator
Grade 4 23 students 1 educator
Grade 5 25 students 1 educator
Grade 6 25 students 1 educator

No individual class shall exceed:

Kindergarten (each session) 25 students
Grade 1 25 students
Grade 2 25 students
Grade 3 25 students
Grade 4 25 students
Grade 5 28 students
Grade 6 28 students

When district student enrollment counts at any grade K-6 level exceed the number of students required for a specific
number of sections by five (5) or fewer students, NEA Chariho and the administration may mutually agree that
educators may be compensated as per Appendix B if individual class size limits are violated. Otherwise, those five
(5) students may be placed without adding an additional section.

Students who are in self-contained placements for more than seventy-five percent (75%) of the school day shall not be
counted in class size calculations.

. Secondary teaching responsibilities:

1. The maximum teaching responsibility for grades 7 and/or 8 educators shall be one hundred twenty (120) pupils
per educator; no individual class shall exceed 25 students.

2. The maximum teaching responsibility for grades 9 through 12 educators shall be one hundred twenty (120) pupils
per educator.

3. At the High School level, the maximum individual class size shall be as follows:

Advanced Placement* 18 students
Honors 30 students
College Preparation 30 students
Basic/Extended 20 students

*The District shall provide specialized training for educators of advanced placement courses. In the first year of
teaching an advanced placement course, two (2) professional days per quarter shall be offered for the purpose of
long-range planning.

. In classes with work and/or laboratory stations, the number of students assigned shall not exceed the number of work

and/or laboratory stations.

. With mutual agreement with NEA Chariho, there may be split grade classes; i.e. an educator may be assigned a class
containing students from more than one (1) grade level.

After October 2nd new students may be assigned on a fair and equitable basis so long as no individual class/teaching
responsibility is exceeded. Every effort will be made to provide educators with twenty-four (24) hour notice prior to a
student’s first day of class.



1. At the kindergarten through grade six (6) levels, in the event all individual classes within a grade in a building
have reached the maximums as described above, new students will be assigned on a fair and equitable basis.
Educators shall be compensated as set forth in Appendix B.

2. At the grade seven (7) through twelve (12) levels, in the event all individual classes/teaching responsibilities have
reached the maximums as described above, new students will be assigned on a fair and equitable basis. Educators
shall be compensated as set forth in Appendix B.

3. Payments to educators for overages will be dispersed on a quarterly basis.

F. Guidance counselors at the High School and Career and Technical Center shall be assigned no more than two hundred
sixty (260) and Middle School counselors no more than three hundred twenty (320) students per counselor.
Counselor load shall be determined as of October 1*.

The guidance department head will be assigned a student caseload at .5 of the other High School guidance counselors,
not to exceed one hundred thirty (130) students.

G. In some isolated instances where a student’s placement might be impacted by strict adherence to class size limits,
such placements will be accommodated with consent of the individual educator and NEA Chariho. It is mutually
understood that any such accommodations shall not be deemed a precedent in another or other similar situation.

H. At the elementary and middle school levels, the principal, in consultation with educators at each building, shall
develop a procedure for the educationally appropriate placement of students for the next school year.

1. Two (2) educators and/or teams may request to loop; the permission of the principal is required, which shall not be
unreasonably denied. Being in a looping program will not alter any educator’s originally assigned position. The
parties agree that educators volunteering for and assigned to loops will remain in those positions for the term of
the loop unless displaced.

a. The looping process shall operate as follows:

i. There will be an equal number of voluntary educators and/or teams in each grade for the looping
program.

ii. In the event there is an unequal number of educators and/or teams volunteering, a lottery will be used
to determine the order of participation of voluntary educators and/or teams in the loop.

I.  Educators will be allowed to voluntarily participate, with their principal’s approval, in a co-teaching model for
regular/special education service delivery. The voluntary commitment to this model shall be open for annual renewal
by both the educator and the principal. Any position posted and filled as a co-teaching position will not be subject to
annual renewal by the educator. The principal may require a return of the educator’s classroom assignment to a
traditional model if, in the principal’s opinion, the special education population in any succeeding year does not
warrant the co-teaching model.

ARTICLE 11
SALARIES

A. The salaries of all persons covered by this Agreement are set forth in Appendix A which is attached hereto and made
part thereof.

B. All persons on the educators' salary schedule will be paid biweekly in twenty-six (26) equal installments. However,
with thirty (30) days prior notice, educators may exercise an option to receive the balance of their salary on the last
pay day in June.

C. New educators shall be given full increment credit for previous Rhode Island public school teaching experience. A
full teaching year shall be no less than one hundred thirty-five (135) paid days in a school year.

D. Credit will be given for continuous active duty service in the armed forces, up to a maximum of two (2) years.
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E. Any educator who starts work in the Chariho Regional School District after the forty fifth (45th) day of the school
year will be placed on the same step on the salary schedule for the next school year. It is understood that the educator
will not receive credit for tenure unless he/she has completed one hundred thirty-five (135) days in any school year.

ARTICLE 12
PERFORMANCE BASED COMPENSATION

The Committee will commit no less than $200,000 to a performance-based compensation system. Educators who receive
an evaluation rating of ‘highly effective’ may elect to receive additional annual compensation in the amount of $500.00
and schools shall receive additional financial incentives based on school classifications announced by the Rhode Island
Department of Education. A Joint Study Committee on Performance-Based Compensation made up of six (6) members,
with three (3) appointed by the Superintendent and three (3) appointed by NEA Chariho, shall develop an initiative-based
group component based on the curriculum and approved by the Superintendent funded from the performance-based
compensation system commencing in the 2013-2014 school year. The Joint Study Committee shall present its plan to the
Committee by June 1, 2013.

ARTICLE 13
NON-TEACHING DUTIES

A. The Committee and NEA Chariho acknowledge that an educator's primary responsibility is to teach and that his/her
energies should be utilized to that end.

With this in mind, non-teaching duties will be assigned in a fair and equitable manner as follows:

1.

Elementary — All personnel covered by this collective bargaining Agreement will assist in the dismissal of
students and in the collection of lunch money. In any instance where an educator is not assigned a full teaching
load, the administration reserves the right to assign the educator to a duty or coverage without additional
compensation.

Middle School - All personnel covered by this collective bargaining Agreement maybe assigned non-teaching
duties, which are limited to study hall/skills, corridor/lav, and lunch duties, equal in time to up to two (2) class
periods per week. Middle School educators will supervise students as they pass. In any instance where an
educator is not assigned a full teaching load, the administration reserves the right to assign the educator to a duty
or coverage without additional compensation.

High School - All personnel covered by this collective bargaining Agreement may be assigned up to one (1) non-
teaching duty, which is limited to study hall, corridor/lav, and lunch duties, equal in time to up to one (1) class
period every other day. High School educators will supervise students as they pass. In any instance where an
educator is not assigned a full teaching load, the administration reserves the right to assign the educator to a duty
or coverage without additional compensation.

NEA Chariho president, NEA Chariho vice-president, building representatives, STEM and Humanities
Specialists, Department Heads assigned to the High School, Content Area Leaders assigned to the Middle School,
and school-nurse educators shall be assigned no duties.

B. All employees covered by this Agreement shall participate in the assessment of two (2) after-school senior
presentations per year of The Graduation Portfolio. Educators shall be scheduled for said assessments by December 1
of each school year, starting in 2013-2014.

ARTICLE 14
VOLUNTARY TRANSFERS AND ASSIGNMENTS
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A. Any position that becomes open at any date in the school year and remains open through the end of the school year
will be offered to bargaining unit members on the recall list. At the end of the school year, the position will be vacated
and posted for the ensuing school year. Non-tenured educators may not bid for positions outside of their current
building assignment unless they have been displaced.

B. A vacancy shall be defined as:

1. A position that is open up through ten (10) days prior to the start of the school year and remains open through the
end of the school year created by leaves of absences, retirements, resignations, terminations, transfers, class size
considerations and the establishment of new programs.

2. A position that opens after ten (10) days prior to the opening of school for the ensuing school year or opens during
the school year and remains open through the end of the school year created by retirements, resignations,
terminations, transfers, class size considerations and the establishment of new programs.

C. Any notice of postings shall be emailed to all members of the bargaining unit, including those on the recall list. Also,
a weekly voice mail posting shall be utilized during the summer recess.

D. Educators who desire a change in building and/or grade and/or subject assignment shall file a written statement of
such desire with the Superintendent within five (5) days of the posting of such notice. Such statement shall include
the building and/or grade and/or subject to which the educator desires to be assigned and relevant experience. If the
educator lists more than one (1) position, he/she shall indicate the order of preference.

Voluntary transfers and assignments will be based upon the Performance-Seniority-Experience (PSE) Matrix, with the
position awarded to the member with the highest PSE Score. Where two or more applicants have the same score,
seniority shall be the deciding factor.

(All points earned are as of July 1 of the fiscal year in which the position will be filled.)

Final Evaluation Points Seniority (in Years) Points Relevant Experience Points
Rating
Highly Effective 4 25 or more 5 Three (3) or more of 4

the last five (5) years
in position at same
level
Effective 3 20-24 4 Three (3) or more of 3
the last five (5) years,
but at a different level

Developing (RI 2 15-19 3 Less than three (3) 2
Model) or Minimally years of the last five
Effective (Chariho (5) years in position at
Model) same level or less than
three (3) years of the

last five (5) years in
position at a different
level
Ineffective 1 10-14 2 No experience in 1
position in last five (5)
years, but with some
previous experience

4-9 1

Note 1:  For split positions, position as posted refers to majority element of the position. Position as posted does not

relate to school site.
Note 2: Relevant experience levels are defined as High School/CTC or RYSE 9-12, Upper Middle School or RYSE 7-8,
Lower Middle School or RYSE 5-6, Upper Elementary School or RYSE 3-4, Lower Elementary School PK-2
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Note 3: The above does not apply to educators with a final rating of ‘Ineffective’; such educators are not eligible for
voluntary transfers.

E. Any educator appointed as a special educator must complete three (3) years of service in the Chariho Regional School
District as a special educator prior to requesting a voluntary transfer of assignment. Request for transfers within the
special education certification shall be subject to Section D above.

F. Any educator participating in a Performance Improvement Plan may not post for positions unless displaced or unless
the Superintendent grants permission.

G. Educators requesting a voluntary transfer who are on an approved leave of absence must return from that leave to
assume the new assignment. The request for voluntary transfer shall be considered null and void if the educator does
not return to full-time status and the educator shall be assigned to a new position of record which shall be any position
for which he/she is certified. In the year of return to full-time status, no further requests for leave during that year will
be considered unless covered by the Family Medical Leave Act.

H. Only educators of secondary core academic subjects (English language arts, mathematics, science, social studies) and
K-4 elementary classroom educators shall be assigned to buildings. All others shall be considered to be district
employees.

I.  Filling of vacancies:

1. When a B.1. position becomes available the Superintendent shall, in the order noted, post vacancies required to be
filled by contract, by law or for Committee approved programs within fifteen (15) days of the approval of the
annual budget by voters up through ten (10) days prior to the opening of school for the ensuing school year.

a. When a position becomes available from which an educator has been involuntarily transferred, the educator
with the highest PSE Score if more than one (1) educator has been involuntarily transferred, shall be notified
in writing in order to be given the opportunity to return to his/her former position before such position is
posted. Where two or more members have identical PSE Scores, the most senior will be reinstated. For the
purpose of this Section 1., the term position shall be defined as follows:

i. Elementary: The grade in the building from which th