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PREAMBLE 

The School Committee of the Town of North Smithfield and the North Smithfield Teachers' 
Association recognize that they have a mutual responsibility beyond their collective bargaining 
relationship. 

The School Committee and the North Smithfield Teachers' Association declare their desire to work 
together to attain the common goals of educational excellence. 

The School Committee and the North Smithfield Teachers' Association will strive to achieve a 
formulation of general objectives and of long-term educational aims and programs of mutual concern. 

It is hoped that this joint endeavor will result in a significant advancement of public education in the 
Town of North Smithfield. 

WHEREAS, the Committee and the Association believe in the importance of schools as an agency 
for the preservation and extension of our democracy; and 

WHEREAS, the parties to this Agreement are mutually committed to the necessity of 
educational opportunity for each and every pupil of the North Smithfield Public School System with no 
exclusion from any program on the hasis of race, religion, creed, social and economic status; and 

WHEREAS, it is the mutual responsibility of all members of the North Smithfield Public School 
System to insure that good order and discipline are maintained throughout the system and that the classroom 
teacher is fully supported in all reasonable measures taken by him to maintain and effectuate good order and 
discipline in the classroom; and 

WHEREAS, it is imperative that there be understanding and cooperation between the teachers 
in the classroom and the Committee which is responsible for the operation of the school system; and 

WHEREAS, the parties of this Agreement believe that the best interests of public education will be 
served by established procedures for bargaining with teacher representatives on matters of common concern 
and for providing orderly channels for appeals should any differences not be resolved; and 

WHEREAS, the laws of the State of Rhode Island authorize collective bargaining for public 
employees and authorize public employees to enter into collective bargaining agreements with the 
representatives of their employers; and 

WHEREAS, the parties desire to incorporate their agreements and certain other matters into a 
formal contract, and believe that such action is in the best interests of community, children, school system 
and teachers; and 

This Agreement in accordance with the School Teachers' Arbitration Act is made and entered into as 
of the first day of September, A.D. 2015 by and between the SCHOOL COMMITTEE OF THE TOWN 
OF NORTH SMITHFIELD, RHODE ISLAND, hereinafter called the "Committee" and the NORTH 
SMITHFIELD TEACHERS' ASSOCIATION, hereinafter called the "Association." 
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WITNESSETH 

In consideration of the mutual promises and undertakings herein contained, the parties agree to 
and with each other as follows: 

ARTICLE I 
ASSOCIATION RECOGNITION 

A. The Committee recognizes the Association as the exclusive bargaining representative for all 
certified personnel, hereinafter referred to as teacher( s) in this document, engaged in teaching 
duties below the position of Assistant Principal. 

B. The Committee and the Association agree that any Contract with any person, firm, or 
corporation- whereby such person, firm, or corporation will provide any instructional service­
is a matter relating to terms of professional employment of teachers within the system. The 
Association shall have the right to negotiate with the Committee concerning entry into such 
Contract and the terms and conditions thereof prior to entry into the Contract by the Committee. 

ARTICLE II 
FAIR PRACTICES 

A. The Association agrees to represent all teachers by continuing to admit persons to membership 
without discrimination on the basis of race, creed, color, national origin, sex, or marital status and 
to represent all teachers equally. 

B. The Committee agrees to continue its policy of not discriminating against any teacher on the basis 
of race, creed, color, national origin, sex, marital status, or membership or participation in, or 
association with the activities of, any teacher organization. 

ARTICLE III 
NEGOTIATION PROCEEDINGS 

A. By I have a date issue December 15th prior to the expiration of this Agreement, the Committee 
agrees to begin negotiations with the Association over a successor Agreement in accordance with 
the procedure set forth herein in a good faith effort to reach agreement on all matters concerning 
teachers' wages, hours and other terms and conditions of professional employment. Any Agreement 
so negotiated will apply to all teachers and will be reduced to writing and signed by the Committee 
and the Association. 

B. By December 7th prior to the expiration of this Agreement, the Association and the Committee 
agree to meet to negotiate the ground rules to be observed in the negotiating sessions which 
follow. 

C. If the negotiations described in Section A of this Article shall have reached an impasse as defined in 
Title 28, Chapter 9.3 Rhode Island General Laws, 1956, as amended, then the procedure described in 
the Chapter shall be followed. 
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D. The Committee agrees not to negotiate with any teachers or teachers' organization other than that 
designated as the exclusive representative pursuant to the School Teachers' Arbittation Act. The 
Committee further agrees not to negotiate with any teachers' organization other than the Association 
in regard to changes in wages, hours, or any other terms and conditions of professional employment 
during the terms of this Agreement so long as the Association remains the certified bargaining agent 
of the North Smithfield teachers. 

ARTICLE IV 
ASSOCIATION RIGHTS 

A. The Association shall be permitted to use school buildings without cost at reasonable times for 
meetings. Request for use of buildings will be made to the Principal of the building in advance. It is 
understood that meetings will not take place within fifteen (15) minutes before or fifteen (15) 
minutes after the school day on days during which schools are in session. 

B. The Association shall have the right to place Association related notices, circulars and other 
material on faculty bulletin boards and in teachers' mailboxes at any time without prior knowledge 
or consent of the Administration. It is expressly understood that no member of the 
Administration shall assume responsibility for the posting or distributing of material for the 
Association or any other teacher organization. The Association shall provide copies of such 
material to the respective Building Principal. 

C. The Office of the Superintendent shall make deductions from salary checks for dues of the North 
Smithfield Teachers' Association, National Education Association Rhode Island, and the National 
Education Association for all teachers authorizing such deductions. Prior to October 1st of any 
contractual year, each teacher shall individually indicate on a form to be agreed upon by the 
Association and the Board, whether or not he authorizes such deduction. The form with the 
employee's signature of authorization shall become part of the official records in the Office of the 
Superintendent, and such authorization shall continue in effect until the teacher notifies the Board, on 
or before August 15th of any subsequent year, that the teacher wishes dues deduction to be 
discontinued. In ensuing years, new teachers will be provided with the above fonn and will return said 
form by October 1st. 

Every member of the Bargaining Unit shall become a member of the Association or be subject to a 
service fee paid to the Association as a condition of employment. Said service fee will be set by the 
Association but will not exceed the amount paid by Association members for representation and will 
be payable under the same terms included in this Article or by lump sum payment to the Association, 
in accordance with the Association's timetable for dues collection. 

D. The Committee agrees that any rule or policy changes covered by this Agreement pertaining to hours, 
salary and other tenns and conditions of professional employment will be negotiated with the 
Association and mutually agreed upon by the Committee and the Association prior to the 
implementation of said rule or policy change. 

E. The Superintendent shall meet and confer with the Association President when preparing the school 
calendar for the ensuing year and when altering the school calendar for the present year. Mutual 
agreement shall not be necessary. 
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F. The Superintendent shall notify the Association President, electronically or in writing, of the name, 
address and phone number and assignment of all newly hired teachers, within one week of the 
School Committee's appointment. 

1. The Steering Committee with representation on the part of the administration as well as the 
teachers chosen by the association will continue to coordinate recommendations regarding 
Curriculum to the Superintendent. Such work will be done on a voluntary basis. Such 
recommendations will be submitted to the Superintendent for his/her consideration. 

ARTICLEV 
WORK SCHEDULE 

A. 1. The length of the school year shall be one hundred eighty (180) instructional days for students. 
Each year there shall be one (1) day for orientation immediately prior to the first instructional 
day of school. 

2. There will be three (3) professional development days planned and scheduled by the district. 

3. A professional development day shall not exceed six (6) hours. Said hours shall be scheduled 
before the last instructional day and not during vacation periods. The hours shall be devoted to 
professional development activities and shall be a non-teaching, non-student time. 

B. The length of the teaching day shall be seven (7) consecutive hours. 

The parties acknowledge that the starting times at the elementary level will not differ by more than 
fifteen (15) minutes to accommodate student arrival. 

C. Teachers shall not be required either to report earlier than fifteen (15) minutes before the start of the 
students' school day or to remain any later. In case of emergency or unforeseen situations, and if no 
teacher volunteers, the principal or his designee may require a teacher or teachers to report not more 
than thirty (30) minutes before or to remain not more than thirty (30) minutes after school in lieu of 
the aforementioned fifteen (15) minute period. Teachers may also be required to attend meetings 
authorized by paragraph D, Article V. The school day may be adjusted for librarians, music teachers, 
school counselors, nurse, art teachers and physical education teachers. However, the total day for 
such personnel shall not exceed the specified time. 

The school day may also be adjusted for reading and math specialists when mutually agreed upon by 
the District and the Union. This agreement to adjustment specialists' schedules will end on the last 
day of this contract. 

D. Teachers may be required to attend the following meetings: 

1. Eleven (11) hours of meetings per year called by the Superintendent or by the Building Principal. 
These meetings shall begin no later than fifteen (15) minutes after the students' dismissal. 
Meetings may be less than 1 hour but shall last no longer than (1.5) consecutive hours and one (1) 
meeting shall last no longer than two (2) hours. Teachers taking academic course work shall be 
excused from attendance at the meetings called under this paragraph if attendance at the meetings 
will interfere with attendance at such course. In this situation, it is the responsibility of the teacher 
to ensure they obtain, understand, and follow through on all presented information. Except in 
emergencies, one (1) weeks' notice of meeting date and duration will be given. Scheduled meeting 
time is counted as actual meeting time - cannot bank unused minutes. 
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2. One (1) day each month for meetings called by department heads. These meetings shall begin 
no later than fifteen (15) minutes following the students' dismissal and shall last no longer than 
one (1) consecutive hour. 

3. One (1) evening meeting each year which shall begin not earlier than 5:30 P.M. and end at a 
reasonable time. 

Teachers shall be required to attend two (2) meetings each year for parent conferences. One (1) 
afternoon and one (1) evening conference session shall be scheduled. Each session shall not 
exceed three (3) hours. There will be a minimum of two (2) hours between the afternoon session 
end time and the evening session start time. 

Middle and secondary schools' conferences shall be held between 11 :30 a.m. - 2:30 p.m. and 
between 5:30 p.m. -8:30 p.m. Elementary school conferences shall be held between 12:30 p.m. -
3:30 p.m. and 5:30 p.m. - 8:30 p.m. Parent conference dates will be scheduled by the Principals 
and approved by the Superintendent or his/her designee. 

4. Personnel in their first year of teaching and personnel in their first year of service in the school 
district may be required to attend up to four (4) additional orientation sessions and participate 
in monthly mentoring sessions. 

5. Attendance at any other meetings or functions beyond the regular school day shall be at the 
option of the individual teacher. 

E. It is expected that teachers shall give thirty (30) calendar days' notice of resignation, but the 
Superintendent may accept notice with less than thirty (30) calendar days' notice at his/her 
discretion. Teachers are encouraged to follow acknowledged professional courtesy and give as much 
advanced notice of any impending intent to resign. 

Any teacher that is eligible for retirement per ERSRI and notifies the Superintendent by December 
15'h in writing of their intent to retire at the end of the current school year will be paid for their 
remaining sick days at the rate of twenty-five dollars ($25) per day, not to exceed two thousand 
dollars ($2,000.) Any teacher that is eligible for retirement per ERSRI and notifies the 
Superintendent by December 15'h, in writing, of their intent to retire at the end of the next school 
year will be paid for their remaining sick days at the rate of twenty-five dollars ($25) per day, not to 
exceed three thousand dollars ($3,000.) This will be paid in the employee's last paycheck. 

F. All teachers as professionals dedicate themselves to the complete development of their students. 
To this end, all teachers shall provide appropriate assistance to their students. This assistance will 
be given by the teacher before and/ or after the school day. 

G. School Counselors may be required to work up to four (4) days during the summer vacation period 
for grading and scheduling purposes for which they shall receive paid time at their per diem rate. 

ARTICLE VI 
TEACHER LOAD 

A. Within the scheduling cycle/rotation, all secondary teachers shall be assigned to: 

1. No more than five (5) classes of instruction in a teaching day. 
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2. A maximum of five (5) supervisory periods in a teaching cycle [e.g., A 7-day cycle shall have no 
more than five (5) supervisory periods; a rotation of seven (7) periods shall have no more than 1 
supervisory.] 

3. A daily preparation period to be at least an average [amount of time] of the typical instructional 
period. 

4. 1Within the daily schedule there will be one block of time during which teachers will be assigned 
any one of the following: 
1. common planning time 
2. student academic assistance 
3. Other duties. 

* Student academic assistance does not require advanced preparation and is based upon student 
needs at that time. 

In the event that there are not enough teachers to cover the needs of the department, teachers 
may volunteer to teach an additional class. No more than two (2) teachers per department shall be 
allowed to volunteer for said additional teaching duty; and if more than two (2) teachers volunteer, 
the most senior teacher shall be permitted to teach the additional classes. Appointments will be 
granted by seniority. This voluntary duty will occur during the teacher's preparation time and not 
in place of supervisory time. Compensation for said additional hours shall be at one-sixth (1/6) 
pay or pro-rated for Yz credit courses. Only teachers who have earned an "Effective" or "Highly 
Effective" on their last evaluation shall be eligible to apply for such additional work. Department 
Heads shall not be eligible for such appointments. 

As a result of the provisions of this paragraph, no presently employed teacher shall lose 
professional advantage in any manner, nor shall it be consuued that preparation time is not 
necessary to relieve teacher workload. This option shall not be invoked in a subject area in 
times of, or cause layoff for a given year. 

B. All elementary teachers shall receive preparation time equal to an average1 of forty-five (45) minutes 
per day computed on a bi-weekly basis. Preparation time shall be scheduled each day in blocks of not 
less than thirty (30) consecutive minutes per day. This preparation is exclusive of lunch and exclusive 
of before and after school time. 

C. Except in the case of an emergency or other unforeseen situations all school teachers shall have a 
duty-free lunch period of the same length as their students' lunch period. In the case of elementary 
school, lunch period shall be no less than thirty (30) minutes except that in cases of inclement 
weather lunch period shall be twenty-five (25) minutes. 

D. Before and after school time as well as supervisory and advisory time shall not be considered as 
preparation time. 

E. Teachers may be permitted to leave the building during unassigned lunch periods and assigned 
preparation periods with the consent of the Principal, which consent shall not be unreasonably 
withheld. However, when teachers leave the building, they shall execute an annual District liability 
waiver in favor of the District for such time away from the school site. 

1 This block will not be considered a daily preparation period. 
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F. No teacher of English, Math, Science, Social Studies, on the secondary level shall have more than 
three (3) preparations and no more than (2) subject areas unless mutually agreed upon by the 
District and the Union. 

G. No student academic assistance assignment at the secondary level shall exceed twenty-eight (28) 
students per teacher. 

H. All teachers, except as otherwise provided in this Agreement, shall receive extra duty assignments, if 
required, such as study hall, advisory coverage and other supervisory duties. No teacher who is 
compensated monetarily for an extra-curricular assignment shall be additionally compensated with 
unassigned time. 

I. The administration will make every reasonable effort to secure substitute teachers. In those instances 
when no substitute teacher is available, bargaining unit members may be asked to cover an absent 
colleague's class for pay in lieu of their regularly scheduled preparation period. A list of volunteers will 
be developed by the building principal in each school. Volunteers will be assigned first on a rotating 
basis. When no volunteer is available, the building principal may assign a member of the bargaining 
unit to cover such classes. Teachers who are involuntarily assigned to cover during their preparation 
periods will also be assigned on a rotating basis. The rate of pay for such coverage shall be one-fifth 
(1/5) of per diem substitute pay. 

ARTICLE VII 
TEACHER LOAD - SPECIAL 

A. It shall be the policy of the Committee to provide special subject area teachers (e.g., music, art, 
physical education and library, in accordance with State Library requirements) on a one hundred 
eighty (180) day schedule so as to insure an effective elementary school program. 

B. The Committee and the Association agree that special attention, supportive help and guidance in 
classroom techniques shall be made available to all teachers by the administration. 

A. Class Size 

ARTICLE VIII 
CLASS SIZE 

1. Pre-School - Shall not have an enrollment exceeding fifteen (15) pupils, eight (8) peer models 
and up to seven (7) children with special needs each session. 

2. Kindergarten - shall not exceed twenty-five (25) pupils per class. However, up to fifty percent 
(50%) of the kindergarten classes may exceed the limit of twenty-five (25) pupils by one (1) 
additional pupil per class. 

3. Grades 1-3 - shall not exceed twenty-six (26) pupils per class. 

Grades 4-6- shall not exceed twenty-eight (28) pupils per class. 

5. Secondary class size: 
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A. Teachers assigned five (5) teaching classes/ day shall have a daily student load of no more 
than one hundred thirty five (135) pupils per day, with no one teaching class size in excess 
of twenty-eight (28) pupils. 

B. Teachers assigned four (4) teaching classes/ day shall have a daily student load of no more 
than one hundred eight (108) students per day, with no one teaching class size in excess of 
twenty-eight (28) pupils. 

C. Teachers assigned three (3) teaching classes/ day shall have a daily student load of no 
more than eighty-one (81) students per day, with no one teaching class size in excess of 
twenty-eight (28) pupils. 

D. Teachers assigned two (2) teaching classes/ day shall have a daily student load of no more 
than fifty-four (54) students per day, with no one teaching class size in excess of twenty-eight 
(28) pupils. 

6. No split grade classes shall be scheduled by the Committee in order to comply with the 
aforementioned maximum class sizes. 

7. Any students newly registered in the North Smithfield School Department after October 1 ''of 
each new school year shall not constitute a violation of the class size limits stated herein. 
However, no such student shall be placed in a class already at the maximum class size if there is 
another class at the same level in the same building not at the class size limit. Any such newly 
registered students shall be assigned equitably among classes at the maximum class sizes at the 
affected grade level. 

8. A class larger or smaller than those specified by the above provisions may be arranged in 
order to provide for specialized or experimental instruction. 

9. The principal and department Chair shall collaboratively determine the number of students 
that can safely work in a class with specified work stations such as shops, computer labs, etc. 

B. No high school teacher shall have a class size which shall differ from the average class size within his 
department by more than five (5) students. 

C. No middle school teacher shall have a class size which shall differ from the average class size within 
his department by more than five (5) students. 

D. No elementary school teacher shall have a class size which shall differ from the average class in same 
school on the same grade level by more than three (3) students. 

E. The provisions of the three (3) preceding paragraphs shall be subject to where possible, class size 
should not differ by more than five (5) students where possible; however, this shall be subject to 
exception where dictates of curriculum or student needs preclude such scheduling or to provide for 
specialized or experimental instruction. 
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ARTICLE IX 
TEACHER-PUPIL-PARENT RELATIONSHIPS 

A. Frequently disruptive students shall be removed from the classroom at the discretion of the classroom 
teacher and shall not be readmitted until the Principal has met with the teacher and the parent of the 
child. 

B. Issuance of any communication relating to school performance between parent and teacher will be 
at the discretion of either party. 

C. The Principal in consultation with department heads and the guidance director will determine 
criteria for student admissions to elective courses. 

D. The Committee and the Association agree that the adjustment of behavioral problems is 
the joint responsibility of teachers. administrators and parents. 

E. Pursuant to the discipline code, teachers shall have immediate recourse to the administration 
which shall give the teacher effective and consistent support. 

F. Teachers shall meet with parents who request conferences to discuss educational matters affecting 
a child. Such meetings shall be scheduled by the teacher at a time which does not interfere with 
normal teaching, preparation, or supervisory duties. 

G. Course grades, promotion and non-promotion of pupils will be the responsibility of the teacher 
concerned. Appropriate administrators may make such changes in the teacher's decision by so 
initialing the change. 

H. No pupil shall be transferred from one (1) class into another class without consultation with both 
the teacher from whose class the student shall be transferred and the teacher into whose class the 
student shall be transferred. 

ARTICLEX 
TEACHER FACILITIES 

A. Each school shall have space in which teachers may safely store instructional materials and supplies. 

B. Each school shall have a lounge for use by school personnel. A telephone shall be available for use 
by the personnel in each school. 

C . Each school shall have an adequately equipped work room. 

D. As much as possible, regular teachers will do all teaching in the same room. As much as possible 
each science teacher shall have his own room which shall be vacant during his lab preparation 
period. 

E. Each school shall provide private parent-teacher conference rooms. 

F. To support staff productivity and to optimize quality of documents provided to students, the 
committee will continuously strive to have reliable and accessible equipment and supplies in each 
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school for use in production and reproduction of education related documents (i.e. computers and 
copiers). 

ARTICLE XI 
TEXTBOOKS AND SUPPLIES 

A. The Committee agrees to provide sufficient required materials (ie., textbooks, programs, ebooks, etc.) 
to insure that each pupil has textbooks for his own use. 

B. Teachers shall participate in the selection of all textbooks which pertain to their instructional 
activities. 

C. The Committee agrees to provide sufficient teaching equipment and supplies for each school in the 
system within its ability to do so in accordance with budgetary limitations. 

ARTICLE XII 
TEACHER PROCEDURAL SAFEGUARDS 

A. Discipline/Complaints 

1. No teacher shall be disciplined, reprimanded, reduced in rank or compensation, or deprived of 
any professional advantage without just cause. Whether just cause exists in any case shall be 
subject to the Grievance Procedure set forth in this Contract. 

2. No teacher shall be subject to any disciplinary proceeding or adverse evaluation caused by a 
lack of necessary teaching personnel, supplies and equipment unless such personnel, supplies 
or equipment shall have been available to said teacher prior to the accrual of any complaint 
upon which such disciplinary action or adverse evaluation was based. 

3. No intercommunication system shall be used for the supervision and evaluation of teachers. 

4. In the event that any parent wishes to ftle a complaint against a teacher, such complaint shall 
be in writing on a form supplied by the Principal and shall be subject to examination by the 
teacher in accordance with the principles of Article XIII of this Agreement. 

5. Any complaints regarding a teacher made to the administration by any parent, student or other 
person will be promptly called to the teacher's attention. The identity of any and all complaints 
shall be made known to the teacher immediately when action is to be taken on said complaint. 

B. Personnel Files 

The following principles shall apply to the keeping of teacher personnel files: 

1. No material concerning a teacher's conduct, service, character, or personality shall be placed in 
the ftle unless the teacher has had an opportunity to read the material. The teacher shall 
acknowledge that he has read such material by affixing his signature on the actual copy to be 
filed, with the understanding that such signature merely signifies that he has read the material to 
be filed, but does not necessarily indicate agreement with its content. 
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2. The teacher shall have the right to answer any material filed, and his/her answer shall be attached 
to the file copy. 

3. The teacher, upon request and during regular office hours, that is from 8:00 A.M. to 4:00 P.M., 
Monday through Friday, shall be permitted to examine his ftle. This inspection shall be in the 
presence of the Superintendent or his designee. 

4. The teacher shall be permitted to reproduce the material in his ftle. 

5. Reference from outside sources secured with regard to initial employment, and for 
advancement, shall not be subject to examination and reproduction. 

C. Personnel Protection 

1. No absence from school as a result of personal injuries sustained by a teacher which arises out of 
and in the course of his employment, connected therewith and referable thereto, shall be charged 
to the said teacher's sick leave. Members of the NSTA may charge a minimum of three (3) days 
sick time in such circumstances. If the NSTA member files for, and is awarded, a workers' 
compensation claim, the members' sick days shall be restored upon return to work. 

2. Notwithstanding the provisions of Article XIV, paragraph A, the Committee shall compensate a 
teacher for: 

1. Clothing or other personal property damaged or destroyed in an occurrence arising out of and 
in the course of his employment, connected therewith and referable thereto, provided, 
however, that there shall be no recovery hereunder if the teacher's own negligence shall have 
caused, or concurred in the cause of such damage. 

No teacher shall be eligible for compensation under this section unless the following steps are 
taken: 

2. The teacher must within a reasonable time notify the administration of the occurrence 
causing the damage or destruction. 

3. The teacher must submit proof of damage or loss. 

4. T11e teacher must receive approval of the administration prior to repairing or replacing the 
damaged material (more than one [1 J quote may be required). 

5. Teachers will inlmediately report all cases of assault in connection with their employment 
to the Principal and the Superintendent of Schools in writing as soon as practicable after 
the incident. 

D. When a teacher has been assaulted, the Committee will comply with any reasonable request from the 
teacher for information in its possession relating to the incident or the persons involved. 

E. Teachers shall receive prompt notification in writing of a pupil in their classes who has serious 
physical and/ or emotional problems within the knowledge of the administration unless 
prohibited by State or Federal law. 
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F. Such written notification shall be given to the teacher no later than two (2) weeks after the 
student is assigned to the teacher's class. 

G. No teacher will be disciplined for using reasonable physical restraint to protect himself, another 
teacher, and/ or a student from possible injury in accordance with the Committee's Physical 
Restraint Policy. 

H. Health and Safety 

1. The North Smithfield School Department recognizes the need to maintain a healthy and safe 
work place. The North Smithfield School Department shall make a reasonable effort to inform 
all affected employees covered by this Agreement of any identified hazard. 

2. The North Smithfield School Department shall provide all necessary health and safety 
training as required by law. 

ARTICLE XIII 
VACANCIES. NEW POSITIONS, AND PROMOTIONS 

A. PROMOTIONAL VACANCIES 

Vacancies for promotional positions, such as administrative and supervisory positions, 
excluding Superintendent, shall be filled pursuant to the following procedure. 

1. Such vacancies shall be adequately publicized via notice posted in each building. During the 
summer, vacancies will be listed on the North Smithfield School District website and email 
procedure. 

2. Such notices shall be posted as far in advance as possible and open for at least ten (10) work 
days. In instances where successful applications create successive vacancies, five (5) business 
days shall be applicable. 

3. Teachers who desire to apply for such vacancies shall submit their applications in writing 
to the Superintendent or his authorized agent within the time limit specified in the 
notice. 

4. Such vacancies shall be filled by the applicant the Superintendent judges to be the best qualified 
person for the post. 

5. Promotional positions are defined as: Positions with salaries in excess of the basic teacher salary 
schedule. 

6. All openings for summer school, night school, or federal or state projects, shall be adequately 
publicized by the Superintendent .and shall be posted in each school building as early as possible, 
and under normal circumstances not later than ten (10) work days prior to the start of such 
school sessions. Teachers in the North Smithfield School System will be given preference in the 
filling of the above positions. 

7. Nothing herein shall be construed to impair the Committee's right to operate or abolish any 
position subject to its jurisdiction. 
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8. A copy of all postings pursuant to A above shall be forwarded in advance as early as practical to 
the Association President. 

B. NON-PROMOTIONAL VACANCIES AND NEWLY CREATED POSITIONS 

Vacant Positions - will be defined as retirement, resignation, and newly created. These jobs will be 
subject to the process under Schedule A. Internal candidates must be given preference for all vacant 
positions. Vacant positions will not be subject to call back and will be filled when callback is 
complete. 

Any tenured teacher desiring a change in grade, subject, certification assignment or school shall file a 
Vacancy Application with the Superintendent, not later than June 17th. The application shall indicate 
the teacher's grade, subject, or certification to which the teacher desires to be assigned and the 
school or schools to which he/she desires to be transferred. Teachers should list any job that they 
are interested in, even if it is not on the Anticipated Vacancies list, in order to be considered should 
it later become vacant. 

Subsequent vacancies: Tbe position of a teacher who is awarded a posted vacancy through this 
process will not be posted, but will be subject to Schedule A based on Vacancy Applications 
submitted to the Superintendent's office by a date that is mutuallv agreed upon by the Superintendent 
and the local union. This will not occur later than the last day of school. 

Newly created positions are positions which are not being taught in the current school year. An 
additional grade level classroom or an additional position within an area currently being taught will 
not be considered a new position. All newly created positions will be posted and will not be assigned 
through the Vacancy Application List. Teachers who wish to apply will submit a written letter of 
intent within five (5) working days of the posting. 

The process for internal teacher movement should be completed no later than twelve (12) work days 
prior to the start of school. Internal and external postings may run concurrently, as long as external 
candidates will not be hired until all Vacancy Applications have been considered. 

PROCESS 
One Candidate for One (1) Opening 
a. The administrator will have to provide a substantial reason(s) [see attached Schedule A] why this 

certified, highly-qualified candidate is not his/her recommendation. 

b. The administrator will meet or call the candidate to discuss any specifics to the position and 
answer any questions the teacher may have. 

c. If there is a sole applicant who meets the criteria [Schedule A] for the assignment/position, that 
person may be recommended for that position immediately. 

More Than One (1) Internal Candidate for One (1) Position 
a. The administrator must interview each candidate under the guidelines of Schedule A. Candidates 

that have completed an interview in the current process within a particular certification need not 
re-interview when mutually agreed upon by the administrator attcl, the candidate, and the local 
uruon. 
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b. The Superintendent, or designee, must provide a substantial reason(s) [see attached Schedule A] 
why a certified, highly-qualified candidate is not recommended. 

c. If candidates' final Schedule A results are equal then years of experience will be the deciding 
factor. 

All teachers who receive notice of tennination who have not been called back will automatically be 
entered into the Vacancy Application Process as eligible for all positions that they are certified to 
teach at the time of layoff. All who apply for those positions will be subject to this process. 

It is expected that internal staff, in most circumstances, will be able to fulfill the requirements of any 
vacant position, assignment, and/ or transfer and therefore shall be the preferred choice of the 
District. 

1. The Building Administrator will review the letters of interest as well as any other supportive 
information shared by the teacher with or without the assistance of a building teacher. 

2. The Building Administrator will use Schedule A in determining his/her recommendation. 

3. The Building Administrator may make a recommendation to the Superintendent based upon that 
information or may request to meet with the teacher before a final recommendation. 

4. By law, the Superintendent may interview the candidate. The Superintendent will waive his level 
of interview of an internal candidate unless there is some level of controversy. 

If, however, the Administration is unable to select an individual meeting the requirements on the basis 
of substantial and objective data, they will inform the Superintendent immediately. The 
Superintendent will review such a situation immediately with the NSTA President. That collective 
review will determine next steps. A teacher reserves the right to grieve a final decision. 

ARTICLE XIV 
TEACHER LAYOFFS 

Recall is limited to those tenured individuals receiving notice of termination for the current school year. 

Teacher Layoffs - Rescinded Notices/Recall 

In any circumstance in which it is necessary to layoff tenured teachers from their employment, the layoffs 
shall be made in inverse order of seniority. Layoff notices shall be rescinded in order of seniority using the 
following steps: 

1. Recall to the position held at the time the layoff notice was issued, if that position/ assignment is 
determined to still exist. 

2. Recall to a position in the area of certification in which they most recently taught successfully in the 
North Smithfield School District. 

3. Recall to a position in any area of certification in which they taught successfully in the past in the 
North Smithfield School District. 
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4. Teachers of specialized subjects may be recalled to their positions if it necessary to retain them only if 
it does not displace a teacher with more seniority in that subject. 

ARTICLE XV 
TEACHER TRANSFER-VOLUNTARY 

A. Teachers may apply for a transfer to a specified or unspecified location or assignment at any time 
during the school year. 

B. Teachers desiring a transfer shall submit a written request to the Superintendent, stating the 
specific assignment or nature of the assignment and school or schools preferred, if any. Such 
requests shall be acknowledged in writing. 

C. Each transfer applicant shall be notified of the status within a reasonable amount of time. 

D. All the above provisions shall apply to changes in grade level, to interdepartmental changes and/ or 
to intradepartmental changes. 

E. Assignment Exchange 
1. Elementru:y and early childhood certified classroom teachers in grades kindergarten through five 

may exchange assignments within their building. (Replaced with #2 below.) 

2. Assignment Exchanges can only take place after the Recall and Vacancy Application process has 
been completed. 

3. Assignment exchanges may be made only within the certification that they are currently assigned 
to, except Elementary certified teachers may exchange with Early Childhood certified teachers, 
as long as their new assignment is still within their area of certification. Only tenured teachers 
with an evaluation rating of "Effective" or "Highly Effective" will be eligible to exchange 
assignments. All exchanges shall be made only with the mutual agreement of the teachers 
affected by the exchange and the building principal. 

4. All assignment exchanges must be completed by August 1" for the upcoming school year. 
Assignment exchange requests shall be submitted to the building principal, as well as the 
building representative or NSTA President in writing and in a manner agreed to by NSTA and 
NSPS. Teachers may only be involved in one assignment exchange per year. 

ARTICLE XVI 
TEACHER TRANSFER - INVOLUNTARY 

Although the Committee and the Association recognize that frequent transfer of teachers is disruptive of the 
educational process, they also recognize that some involuntary transfers of teachers from one school to 
another are unavoidable and that, in making assignments in the North Smithfield School System, the interests 
and aspirations of teachers must be considered. Therefore, it is agreed that: 

A. All vacancies shall be filled by voluntary transfers whenever possible. Notwithstanding the same, the 
procedure shall not apply to individuals who are non-tenured or hired as a long term or short term 
substitute. 
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B. No teacher shall be involuntarily transferred without good cause. 

C. No involuntary transfer shall take place after October 1 of any school year. 

D. When involuntary transfers are necessary, a teacher shall not be assigned to a position outside his 
area of certification. 

E. Notice in writing of proposed involuntary transfers shall be given as soon as possible to the 
teachers involved immediately upon knowledge of such transfers. 

F. An involuntary transfer shall be made only after a meeting between the teacher involved and the 
Superintendent (or his designee), at which time the teacher shall be notified in writing of the 
reasons for the transfer. 

ARTICLE XVII 
UNIFORM CREDIT UNION DEDUCTIONS 

A. Teachers desiring changes in deduction amounts must give a minimum of fourteen (14) days' notice 
to the Office of the Superintendent and such requests will be acco11l.11lodated as soon as possible. 

A. Sick Leave 

ARTICLE XVIII 
LEA VE POLICY 

Sick Leave shall be granted for personal illness, subject to the following limitations: 

1. Sick leave is intended to be used in instances wherein the teacher is unable to perform 
his/her usual duties as a direct result of illness. 

2. Sick leave may not be used to extend a vacation or holiday period. 

3. Every effort should be made to schedule normal or routine medical/ dental, etc., appointments 
outside the school day. 

4. Sick leave shall be at a rate of one and one-half (1 1/2) days per month to a total of fifteen (15) 
days per school year. These days shall accumulate to a total of one hundred thirty (130) days, 
provided, however, that such one hundred thirty (130) days will remain unused until the current 
year's sick leave has been exhausted. 

5. These days shall be advanced in September. 

6. In the event a teacher who has a long-term serious illness has used up all the accumulated sick 
leave, and exhausted sick bank leave, he shall be entitled to borrow on his future sick leave up to a 
maximum of twenty (20) days. If a teacher who has borrowed sick leave decides to leave the 
North Smithfield School System, he shall repay all sums advanced under this Article. 

7. If subject to quarantine as defined by the CDC, there shall be no loss of salary nor shall time be 
deducted from sick leave. 
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8. Sick leave shall be granted upon official notification that the teacher is ill. (Leave will be 
granted in minimum increments of one-half [1 /2] day). 

9. When the Superintendent questions the legitimacy of an illness, he may request the teacher to be 
examined by a mutually acceptable physician. Such examination shall be at the expense of the 
Board. A teacher may be required to provide a doctor's note when he/she is absent for four (4) 
consecutive sick days. 

10. Sick Leave Bank 

The SICK LEAVE BANK is a mutual concern of the North Smithfield School Committee 
and the NSTA and shall be maintained to relieve the financial burdens of extended illness for 
members who have exhausted their accumulated and annual sick leave days. Except as noted 
in this article, the administration of the Sick Leave Bank shall be a function of the Sick Bank 
Committee. 

a. Each teacher may voluntarily contribute within ten (10) school days of the opening of school, 
two days sick leave per year to the Sick Leave Bank. Only teachers who contribute to the Sick 
Leave Bank are eligible to apply for benefits. The Sick Bank Committee may grant an 
exception to those persons who begin work after the September enrollment period. Such 
personnel must request membership within ten (10) days of their employment. 

b. Said Bank may be charged for sick leave requited, in case of major illness or accident, beyond 
the accumulated sick leave held by the involved teacher applicant and such charge shall 
commence only after the teacher-applicant's individually accumulated sick leave has been 
exhausted. 

c. This Major Illness Bank shall be administered by a Sick Leave Bank Committee consisting of 
three (3) members, two (2) members of the North Smithfield Teachers' Association and one 
(1) member from the North Smithfield School Committee or their designee designated in 
writing by said Committee. 

Said Sick Leave Bank Committee shall determine individual eligibility for the use of said bank 
and the amount of leave to be granted. Decisions of the Sick Bank Committee shall be final 
and binding and not subject to the grievance procedure. 

d. Said Sick Leave Bank Committee, in administering said Major Illness Bank, may use such 
data and criteria as it may deem to be necessary to enable it to make its decision on an 
application for additional sick leave benefits, under this provision, including, but not limited 
to: 

1. Adequate medical evidence of major illness or accident submitted by the applicant; 

2. Prior utilization of all eligible sick leave by the applicant; 

3. Physical examination of the applicant by a physician of his/her own choice, at the 
expense of the applicant; 

4. The number of available days in the Bank and other applications for grants therefrom. 
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All applications for participation and benefits must be made on a form approved by the Sick 
Bank Committee. 

e. In the event that a teacher receives sick leave from said Bank which extends to the end of a 
school year, such teacher must reapply (pursuant to #4 above) to the Sick Leave Bank 
Committee for the ensuing school year in order to be considered for benefits. 

f. Any teacher who withdraws from the Sick Leave Bank will not be permitted to withdraw 
his/her contributed days. 

g. Any unused days remaining in the Sick Leave Bank on June 30th of any school year shall be 
carried over to the successive school year, but the total number of days in the Bank for the 
successive school year shall not exceed twice the number of participants in the Sick Leave 
Bank. 

h. In the event the Bank goes below fifty (SO) days, the Sick Leave Bank Committee may 
solicit teachers for the contribution of one (1) additional sick day. 

L In no event shall the charge to said Bank on account of any illness of any one (1) applicant 
exceed one hundred eighty (180) days. 

J· Teachers employed between the opening of school and December 1st of that school year 
shall be eligible to participate in the Sick Leave Bank. Teachers employed after December 1st 
of any school year shall not be eligible to participate in the Sick Leave Bank that school year. 

B. Temporary Leaves of Absence 

1. Teachers shall be entitled to the following temporary leaves of absence with pay each school year: 

a. Leave, not to exceed two (2) days in any one (1) year, shall be granted for personal business 
upon notification to the building principal. Requests for personal days shall be submitted 
through the employee absence management system no later than ten (10) calendar days before 
the day(s) to be taken. No more than ten percent (10%) of the teachers in each school 
building will be granted personal leave time on any given day. The number of teachers eligible 
for such leave will be calculated using ten percent (10%) of the teachers in each school 
building rounded up to the nearest whole number. 

Leave shall be granted on a first-come, first-serve basis, as determined by the employee 
management system. Seniority will be the tie-breaker, if necessary, in order to not exceed the 
ten percent (10%) cap in any given building. Such leave shall only be denied after the ten 
percent (10%) personal day cap has been reached. Emergency use of personal day(s) leave 
beyond the ten percent (10%) cap on any given day shall be granted at the discretion of the 
Superintendent. 

b. Teachers shall be allowed one (1) or more days for the purpose of visiting other schools, 
subject to the approval of the Superintendent. 

c. Days to attend meetings or conferences of any educational nature may be granted by the 
Superintendent, subject to availability of substitute teachers. Upon designation by the 
Committee the teacher will receive reimbursement for expenses. 
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d. Teachers shall be allowed three (3) days leave for religious holidays. 

e. Teachers serving on jury duty shall receive the difference between their regular salary and 
jury duty pay. 

f. Teachers serving required annual armed services commitments will be paid as provided in 
paragraph B.1.e. 

g. Each teacher shall be granted three (3) days paternity leave to be deducted from either 
personal leave or sick leave. 

h. Association President Leave 

1. The President of the North Smithfield Teachers' Association or his designee shall be 
entitled to up to three (3) days leave with pay to attend Association related activities, 
such as, conferences, workshops, seminars, etc. The Association shall reimburse the 
Committee for the cost of a Substitute teacher, if hired. 

2. The President or his designee must submit a written notice to the Superintendent at 
least ten (10) school days in advance, setting forth the activity to be attended. 

3. Such leave shall not be denied except for good cause. 

i. Family Illness 

Teachers shall be pennitted to utilize a maximum of seven (7) days per year for family illness. 
These days shall be deducted from the teacher's sick leave. 

2. Teachers shall be entitled to the following temporary leaves of absence with pay in the event of 
death in the family: 

a. In the event of the death of a father, mother, step-father, step-mother, sister, brother, half. 
sister, half-brother, husband, wife, child, grandchild, step-child, mother-in-law, father-in-law, 
five (5) consecutive work days shall be allowed, commencing the day of the death or 
immediately thereafter with Superintendent approval, with no loss of pay for any one or 
more of said five (5) days the employee would be working but for the death. Exceptions may 
be requested and approved by the Superintendent. Additional days may be granted at the 
discretion of the Superintendent. 

b. In the event of the death of an aunt, uncle, cousin, niece, nephew, grandmother, grandfather, 
brother/ sister-in-law, one (1) work day shall be allowed for attendance at the funeral with no 
loss of pay for the day the employee would be working but for the death. Exceptions may be 
requested and approved by the Superintendent. Additional days may be granted at the 
discretion of the Superintendent. 

c. Employees shall be entitled to a grant of one (1) day's leave for attendance at the funeral of a 
fellow employee when asked to participate on a delegation appointed by the Superintendent. 

3. Additional leave may be granted by the Superintendent. Determination of whether such leave 
shall be with or without pay shall be at the discretion of the Superintendent. 
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4. Maternity Leave 

a. Maternity Leave With Pay 

Maternity Leave shall be the period of time during the pregnancy in which the teacher is 
physically disabled by reason of the pregnancy, miscarriage, or legal abortion from performing 
her duties as a teacher and extending after the termination of pregnancy, miscarriage, or legal 
abortion for the period of time immediately following said termination that the teacher is 
physically disabled from performing her duties as a teacher. The teacher must notify the 
School Committee in writing of her pregnancy and inform the School Committee in said 
notification of the estimated date at which her disability will prevent her from performing her 
teaching duties. The teacher must also notify the School Committee after the termination of 
the pregnancy of the estimated date at which she will be able to return to her teaching duties. 

While absent on maternity leave, the teacher·shall be entitled to utilize her accumulated sick 
leave. However, it is understood that under normal conditions, the approximate duration of 
such leave is twenty (20) school days PRE and twenty (20) school days POST of termination 
of pregnancy, or any combination thereof. If the maternity leave extends beyond the number 
of sick leave days accumulated by the teacher, then the remainder of the maternity leave shall 
be without pay. The teacher must return from maternity leave as soon as she is physically able 
to perform her duties as a teacher as verified by her attending physician. Such verification shall 
be submitted within twenty (20) school days following the termination of the pregnancy. 

In the event tl1e School Committee questions the legitimacy of said verification, the School 
Committee may request the teacher to be examined by one (1) of tl1tee (3) physicians named 
by the Committee. Such examination shall be at the expense of the Committee. 

If the results of such examination contradict the verification of the teacher's attending 
physician, the School Committee may again request the teacher to be examined by one (1) of 
three (3) additional physicians named by the Committee. Such examination shall be at the 
expense of the Board. 
The majority findings of the physicians regarding the teacher's physical ableness to 
perform her duties shall prevail. 

Employment practices and policies including commencement and duration ofleave, the 
availability of leave extensions, accrual of seniority, all health and temporary disability 
insurance, and all other benefits and privileges shall be applied equally to employees on leave 
due to pregnancy, miscarriage, legal abortion and childbirth; and upon return shall be 
restored to the position they held at the time such leave commenced. 

b. Parental Leave 

A teacher may elect to take a leave of absence without pay for child rearing purposes. Such 
leave must be requested at least thirty (30) days in advance of the requested starting date for 
leave, and shall be for a minimum period of the remainder of the current school year, or a 
maximum period of the remainder of the current school year, plus one (1) additional year. 

A teacher on such leave shall be entitled to reinstatement upon return, provided the 
Superintendent is notified by June 1st of the teacher's intent to return for the next school 
year. 
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All accumulated sick leave and all other leave benefits shall be restored to the teacher upon 
return to duty, and the teacher's placement on the salary schedule shall be the step to which 
the teacher would have been entitled based upon length of time worked prior to the starting 
date of the leave. 

No sick leave or other leave may be granted while a teacher is on leave without pay. 

All employees on parental leave shall be informed that they have the option of retaining 
their comprehensive medical coverage. Employees electing such option shall reimburse the 
School Department for the cost of such medical coverage at the current group rate 
applicable to all other employees. 

5. Military leave will be granted to any teacher who is inducted or enlists in any branch of the 
Armed Forces of the United States. Upon return from such leave, a teacher will be placed on 
the salary schedule at the level which he would have achieved had he remained actively 
employed in the system during the period of his absence up to a maximum of two (2) years, 
except in time of war and/ or national emergency. 

6. Each teacher shall be granted leave without pay for one (1) year, subject to renewal for not more 
than one (1) year, the purposes of conducting National, State and/ or Local Association activities. 
Not more tl1an one (1) teacher shall be granted such leave in any one (1) year. Any teacher 
intending to take Association leave, or any teacher presently on Association leave intending to 
return to teaching duties in the next subsequent school year, shall notify the Office of the 
Superintendent prior to May 1st of the current school year of such intention. 

C. Sabbatical Leave 

1. Desiring to reward professional performance and encourage independent research and 
achievement, the Committee hereby initiates this policy of sabbatical leave for teachers for study 
and/ or research to be granted upon recommendation by the Superintendent for approved 
programs whether or not carried on in an academic institution subject to the following 
conditions: 

2. Sabbatical leaves shall be granted to teachers by the North Smithfield School Department for 
one (1) full school year at one-half (1/2) pay. To qualify for such leave, teachers must have 
taught in the North Smithfield System at least seven (I) years. A sabbatical leave may be granted 
at the discretion of the Superintendent. 

3. No more than three (3) teachers may be absent for sabbatical leave at any one time. The course of 
study planned for the year must be acceptable to the Superintendent, and the plan, together with 
the application, must be submitted to the Superintendent on or before May 1st preceding the 
September when the sabbatical leave will be effective. Within fifteen (15) days having received the 
application, the Superintendent shall present his recommendations to the Committee; within 
twenty (20) days, the Superintendent shall notify the teacher of the acceptance or rejection. 
During the sabbatical leave, the teacher will receive one-half of the salary he would have received 
for teaching in North Smithfield. Such pay shall be paid in twenty-six (26) installments starting in 
September and coinciding with the regular pay period of certified personnel. 

4. In the application submitted to the Superintendent, the applicant shall agree, as a condition 
precedent to the granting of his request, to teach at least one (1) year following his return from 
sabbatical leave in the North Smithfield School System. In lieu thereof, the teacher shall repay all 
sums advanced under this Article to the North Smithfield School Department. 
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5. A teacher on sabbatical leave may continue the health insurance coverage afforded under this 
Collective Bargaining Agreement by paying one-half (1/2) the premiums for said coverage to the 
School Committee. 

D. General Leave 

Tenured teachers may request unpaid leave for one (1) year through the Superintendent to the School 
Committee. The School Committee may grant said leave, however, said leave shall be conditioned 
upon the following. 

1. Leave shall be without pay; 
2. Leave shall be without benefits; 
3. The teacher shall not advance on the salary scales during the leave period. 

E. Leave Return 
Tenured teachers requesting a leave of absence for an entire school year (e.g. August to June) may 
return to the position which they vacated at the time of their approved request. This is contingent 
upon the vacated position still being in existence and not eliminated due to budget appropriations, 
enrollment numbers, etc. If the position does not exist, the teacher must elect a position as provided 
in the attached Memorandum of Agreement. 

ARTICLE XIX 
INSURANCE 

A. The North Smithfield School Department shall provide family or individual health insurance 
coverage, as applicable, for all certified personnel, subject to the following provisions listed below. 

Commencing with the 2016-1 7 school year of this agreement, the School Committee shall provide 
each employee covered by this agreement the health insurance package(s) described in the attached 
Summary of Benefits within Appendix B-1 (1000/2000 plan). Employees shall be responsible for the 
first 500/1000 amount of said 1000/2000 initial deductible amounts. The District shall be responsible 
for the balance of said initial deductible amounts. 

The District shall reimburse an employee for such payments in a separate (non-payroll) check, with no 
taxes withheld, within 7-14 business days of their submission of the "Reimbursement of Health Care 
Deductible" form and the following required attachments: 

1. Health Care providers invoice "clearly" identifying the deductible and the amount (to 
preserve privacy, employee may "bhick out" personal information and related 
service/procedure). 

2. Receipt or record of payment verifying payment of deductible. 

3. The parties will incorporate the terms of the 2017 Deductible Reimbursement 
Memorandum of Understanding between The North Smithfield School Committee and 
The North Smithfield Teachers Association/NEARI into the collective bargaining 
agreement. 

4. The parties will incorporate the terms of the 2017 Health Insurance Premium Rebate 
Memorandum of Understanding between The North Smithfield School Committee and 
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The North Smithfield Teachers Association/NEAR! into the collective bargaining 
agreement. 

In the event the School Committee changes the healthcare provider, it must provide a health 
insurance package(s) substantially equivalent or superior to the package identified in Appendix 
B. 

B. Term life insurance of Fifteen Thousand and no/100 ($15,000) Dollars per teacher fully paid by 
School Committee. 

C. Subject to subparagraph G, the School Committee shall provide, on a fully paid basis for all 
certified personnel of the North Smithfield School Department, Family Plan Delta Dental, ot 
equivalent, Level Ill. 

D. The School Committee shall provide Workers' Compensation coverage for all teachers. 

E. Dual Coverage Waiver 

1. Any teacher who has double health care coverage may elect to drop the coverage provided 
by the employer and receive an amount not to exceed $1,500. 

Teachers wishing to participate shall sign a waiver form prior to September 30 of each 
school year and thereafter reasonably during the year in accordance with the health care 
provider regulations. Such payment shall be made on or before June 30 for the year ending 
August 31 on a pro rata basis for any period during the year the teacher has effectively 
elected to be paid in lieu of such coverage, 

2. Any teacher employed prior to September 1, 1988, who has double Delta Dental coverage 
may elect to drop the coverage provided by the North Smithfield School Committee and 
receive one-half (1 /2) of the net cost minus the family co-pay of said coverage. Such payment 
will be made no later than October 30th. 

Teachers wishing to participate shall sign a waiver form prior to September 30th of that 
school year. 

3. In the event a teacher who has elected to drop health care coverage and/ or Delta Dental 
coverage as provided above decides to reinstate either or both coverages, he/ she may do so as 
per health care provider's regulation. 

A teacher who has coverage so reinstated shall repay the School Department on a pro-rated 
basis. 

4. Any teacher that is covered under an individual or family health and/ or dental insurance plan 
provided by the School Department is not eligible to participate in the Dual Coverage Waiver 
program. 

F. Teachers employed less than one-half (1/2) time shall receive two-fifths (2/5) benefits. Teachers 
employed one-half (1 /2) time or more shall receive prorated benefits; provided, however, that in 
order for said teachers to receive said benefits, they must pay to the Committee the difference 
between the prorated amount and the full cost of said benefits. 
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G. Each member of the bargaining unit shall contribute toward the premium cost of family or individual 
health insurance coverage according to the following table: 

2018-2019 2019-2020 2020-2021 

Family 20% 20% 20% 

Individual 20% 20% 20% 

Said payments shall be made by payroll deductions in equal amounts from each paycheck received 
during the school year, and shall be in pretax dollars as long as permissible under applicable IRS 
rules and regulations. 

Said 20% contributions will be capped at the following annual premium rates. This shall sunset on 
the last day of this contract: 

2018-2019 2019-2020 2020-2021 

Family 15,000 15,975 17,013 

Individual 7,000 7,455 7,940 

H. This Section supersedes the side letter pertaining to an Early Retirement Incentive Program which is 
hereby repealed. 

For all persons covered by this Agreement, who retire upon or after the completion of the 1997-
1998 school year, and who, upon retirement, are eligible for the Rhode Island Employees' 
Retirement System, and who have worked twenty-five (25) years in North Smithfield as a teacher, 
the individual health and dental insurance plan in effect for all teachers each year under the 
Collective Bargaining Agreement shall be provided for a maximum period of seven (7) consecutive 
years from and after retirement, but in no event beyond the date the retiree attains the age of sixty­
five (65), payment of the premiums for which shall be allocated the same as set forth under the 
Collective Bargaining Agreement each year such coverage is provided hereunder for the current 
employees. 

If the retiree obtains such coverage elsewhere, or is eligible for such coverage whether from another 
source of employment, or through a spouse, the retiree shall not be eligible for such coverage 
hereunder. If the retiree thereafter loses his/her coverage or becomes ineligible to receive such 
coverage, such retiree shall once again be eligible to receive the remainder of such coverage as soon 
as feasible after prior notice to the North Smithfield School Department of such loss. 

Upon request of the School Department, the retiree shall annually provide the North Smithfield 
School Department with a written affidavit of his/her current alternate coverage, or the availability 
thereof from another source or the absence of same. The affidavit shall include the retirees mailing 
address and shall be filed with the North Smithfield School Department not later than thirty (30) 
days following request by North Smithfield School Department. Failure to provide such affidavit 
shall relieve the North Smithfield School Department of including the retiree in such group 
coverage for that year and until compliance with this Section. 

Notwithstanding the foregoing, to be eligible for such coverage, the retiree must file a written notice 
of retirement with the Superintendent on or before January 31st to be effective commencing at the 
end of the then current school year. 
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I. If a Cadillac Tax is implemented, a committee shall be immediately established consisting of three (3) 
individuals selected by the NSTA and three (3) individuals selected by the Committee to review issues 
pertaining to the so called "Cadillac Tax" associated with the Affordable Care Act and its potential 
future application to the health care plans to be offered under the successors to this Contract. The 
Committee shall report to the parties regarding its findings. The Committee shall remain as a standing 
Committee for the duration of this contract. In the event that the contractual benefit plan will cause 
the penalty provision of the Affordable Health Care Act to impact the School Department, the parties 
will agree to a mutually agreed upon plan. 

ARTICLE XX 
SALARIES 

A. The basic salary schedule shall be noted on Appendix A (attached.) The elimination of a step in the 
second (2n~ year will cause the employee to be held at that step for a year. The employee shall not be 
compensated for more than the step they would have received plus the agreed upon annual increase. 

B. The salary for all persons on the teachers' salary schedule shall be divided in twenty-six (26) equal 
installments each contractual year. Teachers shall be paid twenty-one (21) bi-weekly installments with 
the remainder of the monies to which they are entitled to be paid on or before the last payroll in June. 
Teachers leaving the system shall receive all benefits under the terms of this contract. 

C. Teachers shall be given the opportunity to elect the method of payment (check or deposit). 

D. 1. "Teachers in their first year in the system shall be given full credit for teaching experience in 
Rhode Island public schools. The School Committee may in its discretion give credit for teaching 
experience in private schools and/ or out-of-state public schools. A full teaching year shall be no 
less than one hundred thirty-five (135) paid days in a school year. Teachers who have taught a 
minimum of one hundred thirty-five (135) paid days will receive credit for one (1) full year of 
teaching experience." 

2. "Part-time teachers who have taught a minimum of one hundred thirty-five (135) paid days in a 
school year will receive credit for one (1) full year of teaching experience. Part-time teachers who 
have not taught one hundred thirty-five (135) paid days in a school year in North Smithfield, shall 
have their paid days carried over from one (1) school year to tl1e next and, upon achieving one 
hundred thirty-five (135) paid days, shall receive a step increase on the salary scale, on the first day 
of the following semester. All benefits other than health insurance shall be prorated." 

A. Definition 

ARTICLEXXI 
GRIEVANCE PROCEDURE 

1. A "grievance" is a claim based upon an event or condition which affects the welfare and/or 
conditions of employment of a teacher or group of teachers and/ or the interpretation, meaning 
or application of any of the provisions of this Agreement. 

2. An "aggrieved person" is any person or group of persons making a claim under this Article. 
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3. A "party in interest" is an aggrieved person, any person who might be required to take action, or 
against whom action might be taken, in order to resolve the claim, and the Chairman of the PR & 
R Committee or his designee. 

B. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 
solutions to the problems which may from time to time arise, affecting the welfare or working 
conditions of persons subject to this Contract. The parties agree that these proceedings will be 
kept as informal and confidential as may be appropriate at any level of the procedure. 

2. Nothing herein contained will be construed as limiting the right of any teacher having a 
grievance to discuss the matter informally with the appropriate member of the administration at 
Level One without intervention of the Association, provided the adjustment is not inconsistent 
with the terms of this Agreement. 

C. Procedure 

Since it is important that grievances be processed as rapidly as possible, the number of days 
indicated at each level should be considered as a maximum, and every effort should be made to 
expedite the process. 

The time limits specified may, however, be extended by mutual agreement. In the event a grievance 
is filed which might not finally be resolved at Level Four under the time limits set forth herein, by 
the end of the school year, the time limits set forth herein will be reduced so that the grievance 
procedure may be exhausted prior to the end of the school term, if possible, or as soon thereafter as 
possible. 

Grievances hereunder shall be commenced within thirty (30) days after the teacher knew or 
should have known of the act or condition on which the grievance is based. A dispute as to 
whether a grievance has been waived under this Article will be commenced at Level Four. 

1. LEVEL ONE 

A teacher with a grievance will first discuss it with his principal or immediate superior either 
directly or through the Association's School Representative, with the objective of resolving 
the matter informally. All grievances to be discussed with the Principal at Level One must be 
submitted in writing to the Principal. 

2. LEVEL TWO 

If the aggrieved person is not satisfied with the disposition of his grievance at Level One, or 
if no decision has been rendered within five (5) school days after presentation of the 
grievance, he may file the grievance in writing with the Chairman of the Association's 
Committee on Professional Rights and Responsibilities (hereinafter referred to as the "PR & 
R Committee"). Within five (5) school days after receiving the written grievance, the 
Chairman of the PR & R Committee will refer it to the Superintendent. 

The Superintendent will represent the Administration at this level of the grievance procedure. 
Within ten (10) school days after receipt of the written grievance by the Superintendent or his 
designee will meet with the aggrieved person and the Chairman of PR & R Committee or his 
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designee in an effort to resolve it. Submission of an extra copy of the grievance will be filed 
with the Superintendent for the Principal. 

3. LEVEL THREE 

a. If the aggrieved person is not satisfied with the disposition of his/her grievance at Level 
Two, or if no decision has been rendered within ten (10) school days after referral to the 
Superintendent, the Chairman of the PR & R Committee will refer it to the School 
Committee. 

b. The School Committee will meet in executive session at or before its next regularly 
scheduled meeting commencing at 6:30 P.M. to consider all grievances which have been 
submitted to it since its last such meeting. If such sessions should take longer than one 
(1) hour, a recess shall be taken until after the regular meeting unless mutually agreed 
otherwise. Any party in interest shall have the right to appear before the Committee and 
be heard in executive session. The grievant shall appear before the Committee and be 
heard in executive session. 

4. LEVEL FOUR 

a. If the aggrieved person is not satisfied with the disposition of the grievance at Level 
Three, or if no decision has been rendered within five (5) school days after the 
Committee has heard the grievance, he may appeal the decision of the Committee in 
accordance with Title 16, Chapter 39 of Rhode Island General Laws; Sections 16-39-1 
and 16-39-2, appeal of School Committee Action to Commissioner; Section 16-39-3; 
appeal to State Board and thereafter appeal in accordance with State Law or, in the 
alternative, to submit the grievance to binding arbitration. 

b. An arbitration board shall be designated in the manner prescribed by the American 
Arbitration Association. 

D. Rights of Teachers to Representation 

1. No reprisals of any kind will be taken by the School Committee or by any member of the 
Administration against any party in interest, any school representative, any member of the 
PR & R Committee, or any other participant in the grievance procedure by reason of such 
participation. 

2. Any party in interest may be represented at all stages of the grievance procedure by a person of 
his/her own choosing, except that he/ she may not be represented by a representative or an 
officer of any teacher organization other than the Association. 

E. Miscellaneous 

1. If, in the judgment of the PR & R Committee, a grievance affects a group or class of teachers, the 
PR & R Committee may submit such grievance in writing to the Superintendent directly and the 
processing of such grievance will be commenced at Level Two. The PR & R Committee may 
process such a grievance through all levels of the grievance procedure even though the aggrieved 
person does not wish to do so. 
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2. Decisions rendered at Levels One, Two and Three of the grievance procedure will be in writing, 
setting forth the decision and the reasons therefore and will be transmitted promptly to all parties 
in interest and to the Chairman of the PR & R Committee. Decisions rendered at Level Four will 
be in accordance with the procedure set forth therein. 

3. All documents, communications and records dealing with tl1e processing of a grievance will be 
filed separately from the personnel files of the participants, and the filing and processing of any 
grievance shall not be used for any purpose in evaluation, promotion, retention, or 
recommendation of teachers. 

4. Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by the 
Superintendent or his designee and the Association and will be reproduced and given 
appropriate distribution by the Superintendent or his designee so as to facilitate operation of the 
grievance procedure. 

5. The Committee agrees to make available to any grievant and/ or his representative all 
information not privileged under law in its possession or control and which is relevant to the 
issues raised in the grievance. 

ARTICLE XXII 
GENERAL 

A. All articles in this Contract shall be subject to the Constirution and laws of the United States and 
the State of Rhode Island. 

B. If any section of this Contract shall be declared invalid by a court of the United States or the State of 
Rhode Island, the remaining portions thereof shall continue in full force and effect, except that those 
portions declared to be invalid shall be subject to renegotiation by the parties. 

C. If the Executive Branch or the Legislative Branch of the United States Government or the State of 
Rhode Island should declare any part of this Contract invalid, then the remaining portions thereof 
shall continue in full force and effect, except that those portions declared invalid shall be subject to 
renegotiation by the parties. 

D. The Committee recognizes the expertise of the members of the Association in the field of education. 
There shall be established a screening committee for the hiring of professional staff. Said screening 
committee shall be composed of the Superintendent, the Principals, the teachers-in-charge, or 
department heads. The Association shall have the opporrunity to provide consultation with respect to 
hiring of professional staff. 

E. All teachers shall be provided in writing, no later than October 1st, with a breakdown of gross 
salary including all applicable increments, and a statement of accumulated sick leave indicating 
days sick leave charged for the previous year. 

F. If any provision is, or shall be at any time, contrary to law, then such provision shall not be applicable, 
or performed, or enforced, except to the extent permitted by law. In the event that any provision of 
this Agreement is, or shall be at any time, contrary to law, all other provisions of this Agreement shall 
continue in effect. 
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In the event any term or condition of this agreement is in conflict with state or federal law, rule, 
regulation, or guidance, members of the Association and members of the Administration agree to 
discuss implementation to reflect such compliance. 

G. The parties acknowledge and accept that the District will implement the Rhode Island Model Teacher 
Evaluation System. The parties will continue in their joint district evaluation committee (DEC) 
activities as the principal means to smooth out any evaluation issues between the parties. Nothing in 
this agreement shall prejudice either party from asserting that the introduction, modification or 
imposition of an evaluation system is or is not a non-delegable management responsibility or that the 
District has the legal obligation to partially or fully negotiate the same. However, any certified 
employee's final evaluation issue may be grieved by an individual teacher or by the Union under the 
AAA expedited arbitration rules. 

ARTICLE XXIII 
SENIORITY 

A. The parties will incorporate the terms of the 2017 Seniority Memorandum of Understanding between 
The North Smithfield School Committee and The North Smithfield Teachers Association/NEAR! 
into the Collective Bargaining Agreement. 

However, for teachers employed as of July 1, 2007, if work commenced prior to the date of the 
School Committee meeting the date said work commenced shall be the teacher's seniority date. 

In the event two (2) or more teachers have the same seniority date, a lottery shall be drawn within 30 
days of appointment to determine the relative seniority of the affected teachers on each such 
occasion, drawn by the Superintendent. 

B. A seniority list will be prepared by the Superintendent by November 1st of each school year and a 
copy given to the Association President for distribution, and teachers shall have until December 1st to 
review and make corrections. Whereupon the seniority list shall be revised considering corrections, 
thereafter a final list shall be prepared on or before February 1 "· If a teacher questions his/her 
position on the seniority list which cannot be resolved informally, the dispute shall be submitted to 
the grievance procedure. 

C. Seniority shall be broken only for: 

a. Resignation or retirement; 
b. Discharge for cause (performance related); 
c. Exceeding an authorized leave of absence; 
d. Failure to accept recall within ten (10) days of recall notice; 
e. Layoff lasting beyond three (3) years. 

D. Part time employment ~.e. 2/5, 3/5, 1/2) shall be prorated based upon full time equivalent (12 
months). 

E. Seniority will accrue to a maximum of 185 days a year for paid days worked. Seniority shall not 
continue to accrue during periods of layoff, furlough, suspension, non-renewal, leaves of absence 
without pay, and disciplinary suspension. 
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F. Any member who had tenure as a teacher and who accepts a position outside of the Bargaining Unit 
shall retain his/her bargaining unit seniority, but shall accrue no further seniority while in the non­
bargaining unit position. An administrator returned to the Bargaining Unit shall return to his/her 
former position if he/ she has been in the administrative position for up to three years. 

G. Seniority shall not accrue for summer work. 

ARTICLE XXIV 
DURATION 

The duration of this Contract shall be effective from September 1, 2018 and terminating August 31, 2021. 

FOR THE NORTH SMITHFIELD 
SCHOOL COMMITTEE 

Date: __ ?r-/ A~1+/_,i_Y _____ _ 

FOR THE NORTH SMITHFIELD 
TEACHERS' ASSOCIATION 

Date: ------V+~l~£ f'--'t-'-'-'/cJ'-------­
C lc,L h.pt 

Christine Lopes, Vice President/Negotiations Chair 

Date: _7J~)~L"-+d +..ul g'------
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ENTER INTO SIDE LETTER OR MOA RE: 

The rate of pay shall be increased from$ 23.00 to$ 32.00/hour for the following services: after school 

tutoring (Response to Intervention, Extended School Year, established and directed by the district); pre­

authorized facilitation of professional development for the District (up to two hours); missed preparation 

periods. 
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1. 

SALARIES - Bachelor Scale 

1 $39,897 

2 $40,953 

3 $43,169 

4 $45,703 

5 $48,552 

6 $51,719 

7 $55,624 

8 $60,374 

9 $65,335 

10 $70,823 

11 $75,784 

APPENDIX A 
SALARIES 

BACHELOR'S SCALE 
NOTE: NEW SALARY SCALE 

$41,363 

$43,601 

$46,160 

$49,038 

$52,236 

$56, 180 

$60,978 

$65,988 

$71,531 

$76,542 

PoyroHs 1-6 Pi>yro11s 7-26 

$81,451 $82,266 

'- $41,776 

'- $44,037 

'- $46,622 

'- $49,528 

'- $52,759 

'- $56,742 

'- $61,588 

'- $66,648 

'- $72,247 

'- $77,307 

Payro11s 1--0 Payrolls 7-26 - $83,089 $83,920 

12 
Payrolis 1-6 Payroffs 7-26 

$79,847 $80,645 Top Step: Each year is split into two 1 % Increases 

- In Year 1: A 12th Step is added splitting \',;hat vvas an approximately $10K increase in half. 
- In Year 2: The first step is removed bringing NS teacher starting salaries from among the 

lo\vest in the state closer to the median. 
- From Year 1 to Year 2: Teachers do not advance a step and move laterally instead. 

2. If a teacher qualifies for a degree or for a higher salary category prior to the beginning of the school 
year and so indicates by an official letter or other acceptable proof from the college no later than 
October 1st, he/she shall receive the full appropriate salary for that year. 

LONGEVITY (SERVICE IN THIS SYSTEM) 

2019-2021 
1. 15 years $370.00 
2. 20 years $555.00 
3. 25 years $740.00 
4. 30 years $926.00 
5. 35 years $1,111.00 
6. 40 years $1,296.00 
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ADVANCE DEGREES AND GRADUATE STUDIES 

'BA+ 15 $288 $288 $288 Discontinued 

'BA+ 30 $576 $576 $576 Discontinued 

"'MAEQV $1,330 $1,330 $1,330 Discontinued 

MA $1,885 $1,885 $2,085 Year 3: Increase $200 

"'MAEQV+30 $2,550 $2,550 $2,550 Discontinued 

.. MA +30 $3,103 $3,103 $3,303 Year 3: Increase $200 

***CAGS $3,546 $3,546 $3,546 Discontinued 

DOCTORATE $4,021 $4,021 $4,221 Year 3: Increase $200 

New staff hired for FY19 and beyond will be eligible for MA, MA+30, and Doctorate advanced degrees only. 
* No teacher hired after September 1, 1988 shall be eligible for this stipend. 
** The courses must be taken after the Masters Degree has been earned and must be taken in a course of study approved 

by the Superintendent. 
***Teachers receiving a stipend prior to FY19 school year will be grandfathered into their current advanced degree. 

a. 

b. 

Directors 

Guidance 

Athletics 

Duration 

School year plus one month 

School year plus one month 

Stipend 

$14,000.00 

$14,000.00 

DEPARTMENT HEADS AND TEAM LEADERS 

Position 

* Department Head 

*Team Leader 

Stipend 

$5,800.00 

$4,500.00 

*Both Department Leaders and Team Leaders shall conduct, at the direction of 
administration, complementary evaluations which shall include one direct observation. 

The parties agree to meet to develop a mutually agreeable policy of stipendiary compensation to be 
implemented beginning with positions posted in the 2018-2019 school year for the following school year. 
Stipends will be reviewed no less than every once every three (3) years. 
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Appendix B-1 Benefit Summary - Deductible Plan 
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Appendix B-1 
Benefit Summary - Deductible Plan 
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Appendix B-1 
Benefit Summary - Deductible Plan 

Group Number #0001A840-0003 

Account Name North Smithfield School Teachers 

Benefit Component 

Employer Deductible Funding level 50% 

Office Visits 

PCP $20 

Soec $30 

Allergv/Derm $30 

Vision $30 

Chiro $30 

Urgi $50 

In Network Coinsurance 100%10% 

In Network Deductible $1.000/$2 000 

In Network OOP Max $6 350/$12, 700 

ER Copay $150 

Rx-Pharmacv $7/$25/$40/$40, 2.Sx Mail Order 

MHCD copays $30 lnd/$30 Group 

Out of Network Coinsurance 80%/20% 

Out of Network Deductible $2,000/$4,000 

Out of Network OOP Max $6,350/$12,700 

Wellness Works Yes 

Vision Eyewear Program N/A 
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MEMORANDUMS OF AGREEMENT (l) 

BETWEEN 

THE NORTH SMITHFIELD SCHOOL COMMITTEE 
AND 

THE NORTH SMITHFIELD TEACHERS' ASSOCIATION 

REMAINING IN EFFECT 

1) The President, Grievance Chairperson and any witnesses whose attendance is considered necessary by the 
Association President shall be released from school with pay to attend arbitration and/ or labor relation 
board hearings. Said persons shall be released in time to be present at the place of hearing one-half (1 /2) 
hour before the hearing is scheduled to begin. 

2) The School Committee shall make its best effort not to non-renew, furlough, suspend, or terminate 
any teacher employed as of June 30, 1983, excluding teachers discharged for just cause (performance 
related). 

<
1l The two Memorandums of Agreement have no correlation. 
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Schedule A 
To be considered when determining candidate recommendations 

"' 
Evidence "\;j 'i 

"" = El Supporting Details = ... ·~ 
Interview or Documentation = "' = .. '"C ~ .... < rr. 

Teaching Qualifications 
and Experience 

RI Certification 
and Highly Qualified 

Lay off status: 
Position or assignments does not exist 
the following year 

Recent experience: 
Within relevant snbject matter/position 
or assignment based on candidate pool 

Length of experience in the district: 
Based on candidate pool 

Teaching assignments in the district: 
Grades/subjects taught, etc. 

Teaching Practice 

Teaching Strategies 

Classroom Management 

Planning and Preparation 

Student Assessments: 
Implementation and Results 

Results of Ongoing Evaluations 

Professionalism 

Ability to work with others 

Investment in teaching and learning 

Attendance and Disciplinary issues 
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